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Welcome to Stark Village School!
2020-2021 School Year
Dear Parents and Caregivers,
Welcome to the 2020-2021 school year! I hope that in spite of social distancing
everyone had a fun and restful summer and that you took time to rejuvenate and to get
ready for the next year. Our vision at the Stark Village School is to provide a solid
foundation for every child to be successful in life. We do this by holding high academic
standards for each student and providing a safe and nurturing environment where
students are supported and valued.
The school-family relationship is an essential part of a child’s success. It is through this
partnership that we are able to establish and maintain a strong foundation for our
students and their learning. We encourage you to contact the school if you or your
student ever have any questions or concerns. We hope that the situation in the North
Country improves so that we may resume our school events that bring our families and
community together to celebrate our students and our school. Your continued support
of our school, staff, and students is both recognized and appreciated.
This handbook is an important tool in keeping the lines of communication open and in
fostering a shared vision of collaboration and communication among the school
community. Please read this handbook with your student and discuss its importance as
it contains useful information that will answer most questions you may have regarding
policy and procedures. Please sign and return the signature page at the back of the
book by Friday,September 11th  2020.
If you have any questions after reviewing the handbook, I would be more than happy to
answer them and can be reached at 636-1092, ext 502 or at j_dugan@sau58.org.
Please be aware that I am both an interim and part time principal at our school this year,
So please call or email me for an appointment to be sure I am available before coming
to the building.

Thank you and best wishes,
Jon Dugan-Henriksen, Interim Principal
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STARK VILLAGE SCHOOL
VISION AND MISSION STATEMENT
Vision:
The Stark Village School is committed to building a solid foundation for every child to be
successful in life.
Mission:
Stark Village School seeks to be an exemplary learning community school. We believe
that education is not just about children; it encompasses families, parents, community,
the environment, and the world. We build this foundation by respecting the individual
needs of children and fostering a caring and creative environment by emphasizing the
social, emotional, physical, and intellectual development of each child. As a professional
learning community, we will work together to empower all students to become
contributing members of society; equipped with the skills, knowledge, and values
necessary to meet the challenges of a changing world. Through a collaborative learning
environment, we will encourage high expectations for success using developmentally
appropriate, data-driven instruction while supporting individual differences and learning
styles. Our success in this mission will build lifelong, confident learners, who have the
tools necessary for success in a changing world.
Board Approved 9-6-2011
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SCHOOL BOARD
Georgia Caron, Chairperson
Heather Eich, Vice-Chairperson
Kendra Bell
ADMINISTRATION
Dr. Ronna Cadarette, Superintendent of Schools (Title IX Compliance Officer)
Jon Dugan-Henriksen, Interim Principal
Michelle Mason, Student Services
Patricia Brown, Business Administrator
Jaycie Whiting, Human Resources
Shane Cloutier, Director of Technology
Carrie Irving, Administrative Secretary
STAFF
Kelly Jewell, Special Education Case Manager
Amanda Wetherbee, K-1
Kelly Jewell, Grades 2-4
Katherine Landry Grades 5-6
SPECIALS (Part Time)
Jennifer Lyon (Groveton ES), Guidance
Laura Lacroix (Stratford PS), Art
Catherine Kondi (Groveton), Music
Stacie Roberts (SAU58), Physical Education/Wellness
Joy Keddy (Stark VS), Library Media Specialist
SUPPORT STAFF
Billie-Jo Sabine, School Secretary & Paraprofessional
Brad Jewell, Custodian/Building Maintenance
OTHER STAFF
TBD, School Nurse
Andrew Tobin, Instrumental Lessons
Nifa Mickelboro, Abbey Group
TBD, Berry Transportation
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Athletic Policy
INTRODUCTION
Stark Village School encourages and sponsors student participation in extracurricular
athletics as a means of instilling values important to the total educational process. The
activities, both intramural and inter-school, provide opportunities for skill development,
personal growth, socialization, and competitive experience.
The student participation and involvement in athletics is a privilege with accompanying
responsibilities and expectations. Elementary students are expected to display high
standards of behavior, exemplify good sportsmanship, show respect for others, and
demonstrate self- discipline, cooperation, and responsible team play.
The following contains information, rules, and expectations for the athletic program. It is
intended to assist and facilitate the efforts of the elementary principal, elementary
athletic director, pupils, parents, and coaches toward meeting the goals of the athletic
program.
GUIDELINES
1. Competitive athletic activities shall be an integral part of the total school
education program. It will strive to provide educational experiences in
conjunction with those provided in the curriculum. Both intramural and
inter-school competitions will be available.
2. The administration of the athletic program shall be under the control and direction
of the elementary school administration and the elementary athletic director.
3. Qualified personnel shall be provided for coaching and supervising such
programs. The selection of the coaches should be based on their knowledge of
teaching the sport to elementary youngsters, their understanding of the
elementary sports program, and knowledge of safety practices.
4. All of the participants in the program must have medical insurance. No pupil may
start practice for and athletic team until he/she has on file:
● Signed permission form
● Parents’ consent/health information form
5. Student participation in the athletic program is a privilege with accompanying
responsibility. The student athlete must meet the eligibility requirements and
abide by the behavioral expectations and sportsmanship guidelines.
SPORTSMANSHIP
Stark Village School believes it is very important that sportsmanship and ethical
behaviors are followed by our athletes. Unsportsmanlike conduct toward an opponent,
official, coach, or teammate during a practice or game will not be tolerated.
GUIDELINES FOR SPORTSMANSHIP
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FOR THE PLAYER AND PARTICIPANT PROGRAM:
1. Behave in a manner which makes parents, school, and community proud of their
effort.
2. Win without boasting, lose without excuse, and never quit.
3. Respect officials and accept their decisions without question.
4. Cooperate with coaches and teammates during practice sessions and games.
AS A SPECTATOR OF SPORTING EVENT:
1. Never “BOO” a player or official.
2. Appreciate a good play, no matter who makes it.
3. Refrain from making negative remarks to opponents, officials, or spectators in
any aspect of a sporting event.
Violations
1. Unsportsmanlike conduct toward an opponent, official, coach, or teammate
during practice or a game will not be tolerated by the Stark Village School.
2. A second offense will result in the player being suspended from playing in one
game.
3. Any player who is disqualified from a game (intramural or inter-school) for
unsportsmanlike conduct, shall not participate in the next scheduled game.

Behavioral Expectations
Student athletes are expected to follow the School Discipline Policy and adhere to high
standards of behavior. Examples of behavior that are considered violations of the
expectations include, but are not limited to, the following list:
● Smoking or use of tobacco in any form
● Drinking or possession of alcoholic beverages
● Use of illegal drugs
● Vandalism in school, gym, or bus
● Stealing of school property
● Neglect or refusal to conform to the reasonable rules of the school
● Any other behavior by an athlete that the principal, athletic director
or coach believes is detrimental to Stark Village School is subject to
disciplinary action.
Violations to the above will result in:
1st offense – suspension of three (3) games (intramural or inter-school)
2nd
  offense – Suspension for the remainder of the season
Since the athletic programs are school sponsored, it is also expected that students
adhere to the following regulations and procedures:
●

Regulations, rules, and procedures for the use and care of the High School (or
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other) facility and gym and the rules of the host school
● School bus rules and procedures for away games
● School dress code
Disciplinary actions for the above are outlined in the Discipline section of this
handbook.

Expectations for Team Attendance
All athletes are expected to attend practices and games. Limited participation is
unacceptable. The athlete must notify the coach in advance if s/he is unable to attend a
practice or game. If the coach is not available, the athletic director should be notified. If
notification is not made, then the absence is unexcused. The athlete is also expected to
attend the full day of school following a weekday athletic contest unless the absence is
an excused absence.
The coach has the discretion in determining excused or unexcused absences. The
following is a guideline for excused absences to be determined by the coach: School
Activities, Funerals, Illnesses, Religious Commitments, and Family Commitments
●
●
●
●

An unexcused absence from a game will result in dismissal from the team
An unexcused absence from a practice will result in suspension for one game
Two unexcused absences from a practice will result in suspension for two games
Three unexcused absences from a practice will result in dismissal from team

Travel to Away Games
1. All athletes are required to travel to and from away games on the school

bus.
2. No athlete will be allowed to ride to an away game other than on the

school bus without prior approval of the principal or the athletic director.
3. Any athlete who wishes to go home with his/her parents must present a

written note from the parent to the coach. In addition, parents must
contact the coach at the game to confirm the transportation arrangements.
4. Any player riding home with someone other than his/her parents will be
suspended from one game.

Student Eligibility
9

1. In order to represent the school in an inter-school contest, a student

cannot have more than two (2) failing grades during the previous marking
period. No more than one (1) of those failing grades may come from
Category I.
Category I
Reading
Language
Spelling
Social Studies
Science
Mathematics

Category II
Physical Education
Music
Art
Technology

2. Special Education students are eligible for athletic programs, provided

they pass ¾ of the work assigned to them at their level and they meet all
other eligibility regulations.
3. No student will have a detention date changed or be dismissed early from
detention to make the bus or attend a game. This absence is unexcused
if the player notifies the coach beforehand. Further sanctions for missing
games and/or practices for disciplinary reasons will be the coach’s
prerogative.
4. On a school day, an athlete must be present in school to participate in a
contest, unless otherwise excused.
5. An athlete will only be moved up to the next level of play if there is a need
for more players at the higher level. That will not be determined until after
tryouts have started. Students cannot be cut to bring up younger players.
If a student moves up to a higher level of play, they will no longer be
eligible to play at the lower level.
9/18/97 (Revised)
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Arrival and Dismissal
The bus arrives at school at 7:30 a.m.* Walkers and students driven to school on a
daily basis, by parental choice, should arrive by 7:30 a.m.* Dismissal time is 2:15 p.m.
unless we have an early release day then the students will be released at 12:00p.m.
Students should not be dropped off before 7:30 am as there is not a staff member
on duty. This is to ensure the safety of all students.
PLEASE NOTE:  In order to prevent interruptions in the teaching of classes.
● Parents are asked not to call the school to speak with their child unless
absolutely necessary.
● Send in a note if there is a change in dismissal time and/or location.
Without written permission your child will be dismissed to the regular location.

Attendance, Absenteeism, & Tardiness
Regular school attendance is very important if a student is to experience success in
school. Illness of a student, severe illness or death in the family, exposure to a
contagious disease, religious holidays, or extremely inclement weather will be
considered the only legitimate excuses for absences or tardiness. When a student is
absent from school a written excuse must be given to the teacher when the student
returns. If the student has been out for 3 consecutive (sick) days, a doctor’s note must
be given to the teacher when the child returns to school. Parents are asked to call the
school between 7:15 a.m. and 7:45 a.m. to advise us when a child will not be in
attendance.
Students arriving after 7:30 a.m. must report to the office before going to class with a
note explaining the reason for the late arrival. Persistent tardiness will be reported to the
principal who will take appropriate measures that may include detention or making up
work/time. Students wishing to leave school early must also bring a note from
their parents. Parents who wish to pick up their student early are asked to call
the school (603-636-1092) before arriving, then stop at the front entrance and ring
the intercom to summon a staff member, who will sign the student out.**
* Please Note: Social Distance Guidelines require that students report directly to their
classrooms for attendance, temperature check, and health assessment.
** Please Note: Social Distance Guidelines require that parents and caregivers wait
outside of the building for students who are being dismissed.
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Cafeteria***
Abbey Group
Contact: w
 ww.abbeygroup.net
*Students are restricted from having soda in the building.*
A Breakfast and Lunch program is available for all of our students. Any student who
qualifies for a free/reduced lunch also qualifies for a free/reduced breakfast. Please see
the Food Service Policy Statement provided by Abbey Group. The price and menu will
be provided by the service provider, as well.
● Provisions for free/reduced lunches are available to parents who qualify with
information being sent home at the beginning of the school year. You are
allowed to submit an application at any point during the school year.
● Lunch menus will be sent home on a monthly basis.
● Prices are subject to change, if a change occurs a notice will be mailed home.
“In accordance with Federal law and US Department of Agriculture”

Stark Elementary School
Breakfast Price
Reduced Breakfast
Lunch Price
Reduced Lunch
Milk

$1.75
$.30
$2.75
$.40
$.60

*** Please Note: Due to Social Distance Guidelines, breakfast and lunch will be
eaten in classrooms, as will lunches and snacks brought from home. Please
notify the school at once if your student has any food allergies or sensitivity.
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Stark Village School
Food Service Policy Statement
2020 - 2021 School Year
Stark Village School’s School Lunch Provider
The Abbey Group is an award winning Food Service Management Company with a
passion for high quality ingredients, locally sourced products, sustainable food service
practices and exceptional customer service. The Abbey Group provides a wide variety
of menu choices every day to its client schools throughout New England and New York.
For more information about our company and services please visit our website,
www.abbeygroup.net.
Student Accounts, Payments and Pricing
The Food Service program uses the Meals Plus computer point of sale system to track
student account transactions. Parents may view student purchase history and receive
low balance notifications free of charge. Meals Plus also allows users to deposit money
or make payments on accounts for a nominal fee. Please visit our website at
www.abbeygroup.net for more information. Student accounts must maintain a positive
balance. We recommend using the Meals Plus on-line payment feature to deposit
funds or send a check directly to the cafeteria the first of the week, payable to Stark
Village School - Hot Lunch Program. Please write your child(ren)’s name and/or ID
number clearly. Cards for K-2 students with the student’s school food service ID number
will be issued the first week of school. This number will be used to track the student’s
account transactions throughout the year. A detailed report may be requested at
anytime. Snack beverages, additional entrées or other a la carte purchases may be
purchased on accounts in good standing. T
 o prohibit or limit a la carte purchases
please call the cafeteria or visit our website for the email address at:
www.abbeygroup.net. Breakfast and lunch meal menus and prices can be found on our
website www.abbeygroup.net and on the school menu sent home each month.
Free and Reduced Priced School Meals Policy
Parents or guardians should review the income eligibility guidelines to see if the student
may qualify for free or reduced-price meal benefits. Applications are available in the
information packet sent home at the beginning of the school year or parents may
contact
the
school
office,
or
download
online
at
http://www.education.nh.gov/program/nutrition/nslp_application.htm.
Parents or
guardians may apply or reapply for free and reduced meal benefits at anytime during
the school year when there is a change in family income.
Free and reduced priced school meals information is strictly confidential.
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FEDERAL ELIGIBILITY INCOME CHART For School Year 2020-2021
Household size
Yearly
Monthly
Weekly
1
$23,606
$1,968
$454
2
$31,894
$2,658
$614
3
$40,182
$3,349
$773
4
$48,47
$4,040
$933
5
$56,758
$4,760
$1,092
6
$65,046
$5,421
$1,251
7
$73,334
$6,112
$1,411
8
$81,622
$6,802
$1,570
Each additional
$8,288
$864
$200
person:
Snack Beverage Policy
All students participating in school snack programs must pay for milk or juice regardless
of income eligibility. Milk is included in the price of all school meals. Students with free
or reduced meal benefits are reminded that milk is only included with a complete meal
otherwise a la carte prices apply.
Choice & Variety
The Food Service program offers many breakfast and lunch choices daily. Please visit
our website for the daily meal offerings at your school: www.abbeygroup.net. Assorted
fresh fruit and vegetables as well as a choice of milk are included with every meal.
Breakfast Program
The Abbey school breakfast program is open to everyone. Studies have shown that
eating breakfast can reduce stomach aches, improve alertness, and overall help
students be better learners. Our breakfast program offers daily choices such as: yogurt
parfait meal, ham and cheese on a whole wheat bagel, sausage & cheese muffin,
scrambled eggs and breakfast bun, fruit filled muffins, hot or cold cereal, and other
breakfast entrees available on a rotating basis. All breakfast meals include milk and
fresh fruit.
Field Trips
The Food Service program loves to make bag lunches for any occasion. Please place
your order through the classroom teacher 3 days prior to the trip. The price is the same
price as for lunch. The bag lunch contains a healthy sandwich, fresh fruit and
vegetables, granola bar, milk or juice. There are classroom incentives available for
large orders. Free and reduced lunch prices apply to bag lunches for those who qualify.
Promotions
The Food Service program provides promotional and entertaining events throughout the
year such as holiday meals, barbecues, and more. We encourage parents and other
14

family members to join their children and The Abbey Group for these fun filled
occasions. All promotions are to encourage healthy eating and involve the community
in the National School Lunch Program. The promotions are advertised on the menu
with the details posted in the cafeteria.
Nutrition
The Food Service program is actively involved with the Department of Education School
Nutrition Programs, School Nutrition Association, New England Dairy Council, and
many other organizations to bring healthy, appealing, delicious meals to your school.
We incorporate low fat, low sodium cooking techniques and we offer 100% whole grains
with all our menu choices. The Abbey encourages healthy eating habits with our “Eat
Smart Play Hard” nutrition class. Eat Smart Play Hard is a fun filled presentation
designed to teach students about making healthy food choices and being physically
active.
Dishing Up Local
The Abbey Group proudly supports Farm to School activities to connect the cafeteria,
classroom and the community. Farm to School objectives include improving student
nutrition, providing agricultural, health and education opportunities and supporting local
and regional farmers. The Abbey Group directs its purchasing efforts to include locally
grown produce & locally made products in our menu production. We feature a monthly
menu devoted to local ingredients including those grown in school gardens. Please
contact us if you would like to participate in a local farm to school initiative.
Closing Statement
If at any time you have any questions or comments, please contact your school and ask
for the Food Service Supervisor. You may also contact Scott Choiniere, Vice
President of Operations at 802-933-4747 or visit our website: www.abbeygroup.net .
We value our customers and always appreciate your comments.
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USDA Non-Discrimination Statement
In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA)
civil rights regulations and policies, the USDA, its Agencies, offices, and employees,
and institutions participating in or administering USDA programs are prohibited from
discriminating based on race, color, national origin, sex, disability, age, or reprisal or
retaliation for prior civil rights activity in any program or activity conducted or funded by
USDA.
Persons with disabilities who require alternative means of communication for program
information (e.g. Braille, large print, audiotape, American Sign Language, etc.), should
contact the Agency (State or local) where they applied for benefits. Individuals who are
deaf, hard of hearing or have speech disabilities may contact USDA through the Federal
Relay Service at (800) 877-8339. Additionally, program information may be made
available in languages other than English.
To file a program complaint of discrimination, complete the USDA Program
Discrimination Complaint Form, (AD-3027) found online at: How to File a Complaint,
and at any USDA office, or write a letter addressed to USDA and provide in the letter all
of the information requested in the form. To request a copy of the complaint form, call
(866) 632-9992. Submit your completed form or letter to USDA by:
(1)

Mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410;

(2)

Fax: (202) 690-7442; or

(3)

Email: program.intake@usda.gov.

This institution is an equal opportunity provider.

Revised: 05/25/2018 PB
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USDA National School Breakfast and Lunch Program

SAU #58
(Groveton, Stratford & Stark)
ACCOUNT CHARGE & REFUND PROCEDURE
These rules apply to all schools that are participating in the National School Lunch
Program. Per USDA regulations {2 CFR 200.426}, bad/uncollectable debt is not an
allowable cost to be incurred within the school food service program.
Charge Policy:
All accounts for students will be set to allow charges for reimbursable meals only; no
ala carte charges will be permitted.
● Milk is considered an ala carte and can only be charged to the meal account if
the account is in good standing. Otherwise, the student will be encouraged to
take a reimbursable meal, which includes milk. Fresh water is always available
to students free of charge.
● No balance in arrears shall be allowed beyond the limit of two [2] lunches for
elementary schools. The meal offered to the disabled student must conform to
the special dietary needs requirements of the student, if applicable {FNS
Instruction 765-7, Revision 2}.
● No balance in arrears shall be allowed beyond the limit of one [1] lunch for
middle/high schools. The meal offered to the disabled student must conform to
the special dietary needs requirements of the student, if applicable {FNS
Instruction 765-7, Revision 2}.
● No meal will be denied to a free student regardless of any other charges at the
school {FNS Instruction 765-7, Revision 2}.
● No meal will be denied to any student for disciplinary reasons {FNS Instruction
765-7, Revision 2}.
● No meal will be denied for unpaid charges if the student has money in hand for
the current day’s meal {FNS Instruction 765-7, Revision 2}.
We do however understand that there may be circumstances where procedure will
supersede the policy. Upon our attempts via weekly student account balance
notifications, parent phone calls and/or emails, school administration will be contacted if
payment is unobtainable by cafeteria staff. During this time, no meals will be served
without violating federal laws (there are exceptions explained above), unless directed by
a school administrator in writing.
Any outstanding student balances that are deemed uncollectable will be covered by that
school’s student activity account designated for that purpose. Balances have been very
minimal in the past and if that changes significantly and remains constant year after
year, this procedure/process may have to be relooked at for other sources to cover this.
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Policy:
For accounts with a positive balance at the end of the school year (June), one of two
things can occur:
● For graduating students, positive balances will be transferred to younger siblings
at the parent’s request. If there is not another sibling, a positive balance refund
request can be made up to three days after your last day of school. Please
submit requests to The Abbey Group via email Julie@abbeygroup.net or via
phone 802-933-4747 ext. 21. The school will then be notified to initiate a refund
check. If a request is not made by this date, the balances will remain in the
school’s hot lunch program.
● For returning students with a positive balance, their balance will be carried over
on their account into the new school year.
Notice to Students/Parents:
Annually this procedure is included in all school’s student/parent/staff handbooks for
proper notification {SP 46-2016 and SP 57-2016} for all new and returning students and
staff members. Parents and students are required to sign and return their handbook
acknowledgment form saying they have read and understand the policies and
procedures in place at their school. This procedure is also available online within the
food service website.
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Code of Conduct
To ensure a positive learning environment and a safe building, it is expected that staff
and students maintain the following Code of Conduct:
● Keep voices down in the hallway
● Be sure the classroom is picked up before leaving.
● Walk in an orderly fashion.
● Avoid lingering in the halls.
● Speak respectfully to all people in the building.
● Be respectful of all school property.
● Acceptable language is to be used throughout the school.
● Remove outside jackets and hats in school.
● Respect each other.
● No fighting of any kind is permitted in school or on school grounds.

Cheating
Cheating is a serious compromise of a student’s integrity and will not be tolerated. If
cheating is discovered, the student’s work will be confiscated and a failing grade
will be recorded for that work. The student will receive two nights of office
detention and his/her parents will be notified. A second offense will result in
suspension. Students who allow other students to copy their homework, test, quizzes,
etc. will be disciplined in the same manner as the students who are cheating.

Child Abuse and Neglect Reporting
According to New Hampshire RSA 169:C, all education personnel are mandated to
report suspected child abuse and neglect to the NH Division of Children and Youth
Services (DCYS). Specifically, RSA 169:C requires school officials, or any person
having reason to suspect that a child has been abused or neglected, to make a report to
the NH Division of Children and Youth Services.
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Conferences
Parents are encouraged to call the school to arrange for conferences with their
student’s teacher whenever concerns arise with behavior or academic progress. It is
not necessary to wait for a regular conference time if a parent or student has a concern.

Dance Procedures
1.

Purpose: The purpose of Stark Village School dances is to raise money for the
SOS Committee and/or the 6th Grade Class Trip.

2.

Amount: No more than four (4) dances during the school year will be held.

3.

The SOS Committee Chair or the 6th Grade Class Advisor (or his/her
designee) will be named as the person in charge, overseeing the planning
of the dance(s) – procuring chaperones, planning the refreshments, etc.

4.

Who May Attend?
Stark Village School students. If a student wishes to bring a guest
(friend/relative), the Stark student must obtain prior written or verbal approval
from the Principal one week in advance of the scheduled dance.
● Groveton Elementary School and Stratford Elementary students are invited.
●

All students attending the dance will be required to sign in to enter the dance and sign
out to leave the dance. Any deviations from these guidelines must be approved by the
principal.
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Discipline Policy

(JGD)

The School Board recognizes that students do not surrender their rights of citizenship
as they pass through the schoolhouse door. The School Board further recognizes that
students within the school setting are not entitled to any special rights, privileges, or
immunities not enjoyed by citizens in the larger community. The school is a community
with rules and regulations, and those who would enjoy the rights and privileges it
provides must also accept the responsibilities that membership demands, including
respect for and obedience to school rules. The School Board expects that students will
conform to reasonable standards of speech and conduct, refrain from violating or
impairing the rights of others, and not engage in any conduct that deprives other
students of an orderly school atmosphere.
Most discipline problems are handled by the classroom teacher in concert with the
parents. There exists a set of appropriate school and classroom rules by which all
students are expected to abide. All students are generally expected to conduct
themselves in a courteous and respectful manner in and around the school. They are
encouraged to accept responsibility for the consequences of their behavior. Teachers
are responsible and have the authority to maintain order and discipline in the school.
The Principal serves as a resource person to both teachers and parents in improving
student conduct. The Principal will become more directly involved in instances where
the teacher and/or parents have been unable to affect a positive change. In no way
shall the list of misconducts or discipline options be considered all-inclusive. The
Principal is responsible for determining whether misconduct not specifically outlined is
prejudicial to good order and what action is necessary. Violations or infractions of the
rules may lead to suspension or expulsion. New Hampshire State law gives the
Principal, or designee, the authority to discipline students that violate school rules or
School Board policies. This discipline code shall apply at all times at any school-related
activity, either on campus or off, or while being transported to or from school or a
school-related activity.
If a student is requested to remain after school for disciplinary reasons, i.e. detention,
parents will receive 24 hours notice. Students are expected to remain after school on
the date specified on the notice and parents are obligated to transport them home.
Physical punishment will not be used as a disciplinary action.
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Severity Clause
In instances where violations are severe enough to warrant doing so, the Principal may
choose to by-pass one or more of the preliminary steps in the discipline policy.
Equality Clause
Fair and equal treatment will be given to all students during the implementation of the
school discipline policy. Before imposing consequences for violations at any level, the
teacher or principal should be guided by the principles of fundamental fairness. The
principal will make, at the very least, a rudimentary inquiry into the incident. The
principal will assure that the offender is accurately identified, understands the nature of
the offense, and is given an opportunity to present his/her views. Federal regulations
may require some provisions of the discipline policy be applied differently to
educationally disabled students.
Levels of Misconduct and Discipline Actions
A. Minor Misconduct: Behaviors which interrupt the learning environment or prevent
the discipline and orderly operation of school procedures.
● Inappropriate class, lunch, or playground behavior.
● Misuse of school property.
● Violation of other’s personal space, work, or property.
● Minor safety violation.
● Failure to carry out directions.
● Disrespect toward an adult or another student.
● Refusal to clean up a mess the student made or repair/replace the damaged
item.
Discipline Actions
First Offense:
a. Remind student of the rule, and
b. Counsel student in correct conduct.
Second Offense:
a. Reprimand, stating consequences, and
b. Time-out.
Third Offense:
a. Loss of recess (length will depend on grade level, infraction, or how many times
the infraction occurred previously), or
b. Loss of privilege/activity, or
c. Temporary dismissal to a supervised, isolated area, and
d. Parent contact, written and/or verbal.
*The fourth minor offense elevates the misconduct to intermediate status.
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B. Intermediate Misconduct: Behaviors whose frequency interrupts, impedes, or
prevents school procedures but does not present a direct threat to the health and
safety of others is considered intermediate misconduct infractions. This includes
misconducts for which administrative action may be required to correct the serious
educational consequences of the misbehavior.
● Continued or excessive minor misconduct.
● Offensive/abusive language or gestures.
● Using forged notes.
● Lying and dishonesty.
● Cheating.
● Leaving a class or the school building without permission.
● Bullying (see policy JICBB).
Discipline Actions
First Offense:
a. Counsel student(s) involved, and
b. Possible temporary removal from the activity, and
c. Written notification to parents, and
d. One-hour detention.
e. If behavior warrants, dismissal from school for the remainder of the day.
Second Offense:
a. All of a, b, and c above, and
b. One-day, in-school suspension, and
c. Parent conference.
Third Offense:
a. All of a, b, and c above, and
b. Two-day, out-of-school suspension (see policy JGD), and
c. Parent conference, and
d. Referral to Superintendent, and
e. Possible referral to an appropriate professional or outside agency.
*The fourth intermediate offense elevates the misconduct to major status.
C. Major Misconduct: Violations which endanger the health, safety, and security of

others or the school. This includes acts which may be considered criminal, but can
generally be handled by implementing school disciplinary options.
● Continued or excessive intermediate misconduct.
● Fighting.
● Threatening by word or act to do violence to others.
● Stealing.
● Possessing, handling, transmitting, concealing, or using fireworks of any
kind.
● Participating in any form of unauthorized gambling.
● Major safety violation.
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●
●

Causing or attempting to cause damage to school or private property.
Refusing to comply with directive from an employee

Discipline Actions
First Offense:
a. Automatic suspension from school, which will be referred to the Superintendent
(see policy JGD), and
b. Parent conference, and, if applicable,
c. Restitution.
D. Severe Misconduct: These acts are clearly criminal. Serious violations which

require administrative action that may result in the removal of the student from the
school, intervention of the law enforcement authorities, and other School Board
action.
● Using or possessing drugs or alcohol.
● Arson.
● Assault and battery on any individual.
● Bomb threats
● Possession of weapons. (see policy pg. #43 JICI)
● Possession of firearms (automatic expulsion).
● Extortion.
● Vandalism of a criminal nature.
● Theft, possession, or sale of stolen property.
● Using or possessing any type of tobacco product.
● Truancy: leaving school property without permission, being absent from
school without parental consent.
● Possessing, handling, transmitting, or concealing pornographic or sexually
explicit material.

Discipline Actions
1. Automatic suspension from school, which will be referred to the Superintendent
(see policy JGD).
2. Removal from school.
3. Parental contact.
4. Violations of severe misconduct acts #1-12 will be referred to law enforcement
authorities.
5. Expulsion
School Activities and Field Trips
1. Standards of conduct are the same for any school-related activity.
2. No student shall participate in an off-campus, school-related activity or
field/class trip while under school suspension.
3. Any student who violates the discipline policy during a field trip or
off-campus, school-related activity will not be allowed to participate in the
next field trip or off-campus, school-related activity.
4. At the discretion of the Principal, a student may be denied participation in
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school activities, or field trips due to prior violations of the school district
discipline policy.
Appeals Process:
In the event that a parent is unhappy with the discipline process, the following
procedure must be followed:
Step 1: Make an appointment and discuss the problem with the teacher.
Step 2: If not satisfied with step 1, make an appointment and discuss the matter
with the Principal.
Step 3: If not satisfied with step 2, make an appointment and discuss the matter
with the Superintendent of Schools.
Step 4: If not satisfied with step 3, call the Superintendent’s secretary and ask to
be placed on the agenda for the next School Board Meeting. The parent will be
given the choice of speaking in a public or nonpublic session.
Step 5: The School Board will render its decision on the matter within three (3)
working days. The decision of the School Board is final.
First Reading & Adoption – 11/6/01

Dress Code
Appropriate dress and grooming is the responsibility of the parents and the students
themselves. If a question arises relative to apparel, a decision will be left to the
discretion of the teacher and the principal. Students who do not comply with the
dress code will be subject to disciplinary action that may include being sent
home.
The following basic rules apply to proper dress for our school:
● All clothing must be clean, neat, and acceptable by school standards.
● Appropriate footwear must be worn. No footwear that endangers a child’s safety
may be worn; i.e. high platforms, heels, or backless sandals. In the winter,
children must wear boots on the playground. No footwear is to be worn that is
destructive to or defaces school property.
● Nothing is to be worn that is overly distracting or revealing, or in any way
interferes with the normal classroom procedures. Examples would include, but
are not limited to, short skirts, halter tops, spaghetti strap tops, garments that
expose the midriff, etc.
● Any clothing that promotes alcohol, drugs, or tobacco is prohibited, as is any
clothing that carries messages that are sexual, obscene, profane, vulgar,
harassing, demeaning in nature or alludes to any of the above.
● No hats or bandannas are to be worn in the school building.
● Long shorts and jams may be worn.
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Drug Abuse
Students are not allowed to bring or use controlled substances to school. The use of
tobacco (smoking or chewing), drugs or alcohol are unlawful. To some parents this may
seem unlikely to happen in a small school, but we must stress the seriousness of such
activities to make clear the danger involved. Medications prescribed by a doctor shall
be administered in accordance with School Board Policy

Field Trips
Field trips are scheduled throughout the school year to enhance the curriculum and to
introduce students to area resources. Participation on a field trip is a privilege, not a
right. Any student who does not meet the school standard for conduct may be
excluded from a field trip.
Parents will receive notification of field trips and will be asked to sign the Field Trip
Permission Form and Medication Authorization Form. Students will not be allowed to
attend field trips without a written permission slip. No verbal permission will be
allowed.
When a bus is used to transport students, all students must ride the bus to and from the
location of the field trip. The only exception will be for a student to ride with his or her
own parent or guardian. No exceptions will be made. The supervising teacher must
be notified in writing by the parent or guardian that the student will be riding home with
the parent.
Students who do not meet the school standard for appropriate behavior may be
excluded from a field trip. It is not the intent of the staff or administration to use
participation on a field trip as a whole class punishment, but as an individual
consequence for a pattern of chronic misbehavior. The principal will determine
exclusion from a field trip, after consultation with the classroom teacher(s). Parents will
be notified if their child is considered ineligible for participation on a field trip.
The student discipline code is in effect at all times while on a field trip, both on and off
school property. A student who displays inappropriate behavior while on a field trip will
automatically lose the next field trip. Any student who exhibits severe violations of
the code of student conduct while on a field trip will face disciplinary action,
which may include removal from all field trips for the remainder of the school
year.
Students who do not attend field trips must attend school on the day(s) of the field trip.
Arrangements will be made for alternative instruction to be provided for students who do
not attend.
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If medication must be administered during a field trip or other school activity off
campus, you must deliver an original labeled container with the appropriate
dosage for the day (your pharmacy can provide you with the appropriate container). If
we do not receive medication in an original container with the appropriate dose, your
child will not receive medication while attending the school activity.

Fire Drills
Fire drills are required at regular intervals by state law. It is essential that when the first
signal is given, everyone obeys orders promptly and clears the building by the
prescribed route as quickly and quietly as possible.
All staff and students will leave the building.
There should be no talking while leaving the building.
Teachers will account for all students once outside.
Students will file back into the building using the same procedures as when
they exited.
5. Fire exits are clearly marked in each room and teachers will explain the
procedures to be followed.
1.
2.
3.
4.

Homework
Homework is important; it is an extension of the learning that takes place in school.
Homework provides practice, reinforces classroom learning, and offers opportunities for
independent study, research, and creative thinking. Parents can help their children by
arranging a quiet, comfortable place for the students to work and by ensuring their
assignments are completed.
What follows is a framework for students in grades 2- 6 for creating an environment in
which children can become organized, responsible, and independent learners.
Hopefully, by explaining and expecting these qualities, students will understand what
they need to do to become the students we all hope for when they leave us.
All students are required to complete daily homework assignments. If an assignment for
any subject is not completed and handed in, students will be assigned a mandatory
detention for the following afternoon. This detention will take precedence over all
other activities including sports events.
However, the detention will be waived if the missing work is completed and handed in by
2:00p.m. the day the detention is to be served.
If a student fails to serve the detention, s/he will be referred to the office for discipline. In
detention, once the missing assignment is completed, the student may leave.
Otherwise, the detention ends at 3:10 p.m.
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Guidelines
1. All papers will be clearly and completely labeled with full name, date, and
assignment on the right-hand side of the paper. If this is not done
consistently, papers will not be accepted and will be considered
incomplete work.
2. If a child is absent from school, s/he will be permitted two days for each
day of an excused absence to complete and turn in missing work. Work
for unexcused absences will not be accepted for make-up. It is the
responsibility of the student to pick up missing work. Each teacher
will have an “Absent Folder” and all written work will be placed in it for the
student to obtain upon his/her return to school. Any work that is
assigned on a weekly basis such as spelling tests, current event
assignments, etc., will be expected from the student on the date that it is
due or the day of return from an excused absence.
3. The guideline above also includes students planning on missing school
due to a family vacation or family commitment, since it is nearly impossible
to predict how lesson plans and class work may have to be revised
according to the needs of the students remaining in school for extended
periods. Advanced school work may be given depending on the teacher,
however students must collect all or any other work when they return.
4. Assignment books are useful tools if used appropriately. Students in all
grades will be provided with a planner and communication folder at the
beginning of the school year. All students will be expected to complete
their assignment books as directed.
5. Tests or projects will NOT be redone for poor quality or lack of
preparation.
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Lost and Found
All clothing found in the building or on the playground will be placed in a lost and found
container located in the office.

Make-up work
The school will provide make-up work for excused absences (see Homework
Guidelines). Students are responsible for requesting make-up work immediately upon
returning to school. We encourage students, whenever possible, to call classmates to
obtain assignments so that work can be completed in a timely manner. In the case of a
prolonged absence, the student will be allowed a reasonable amount of time to
complete their make-up work.
Following an absence from school, students will be permitted double the time of the
absence to make up class work (example: absent 2 days – has 4 days to make up
work).
Exceptions would be in cases of long illness more time may be permitted at the
discretion of the teacher and with approval of the principal. Students should be
reminded by the teacher that they have make-up work to complete, but they must
understand that it is ultimately their responsibility to find out what the missed work
included and to hand it in when due.
If a student is suspended out-of-school, s/he may make up exams or turn in projects
on the day the student returns following his/her suspension. Students should be
encouraged to make up daily work but will not receive a grade for this work.

Opening Exercises
In order to establish a sense of community, teamwork, and respect, each day shall
begin with the salute to the flag, attendance and morning meetings.
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PET POLICY
Stark School Board

IMG

ANIMALS IN THE SCHOOL
1. The Board recognizes that under the proper conditions, animals can be an
effective teaching aid. In order to protect both children and animals, the following
guidelines are adopted for use in all schools in the district.
a. The bringing of animals into the classroom must not violate
city/state/federal ordinances.
b. The only animals and animal products (e.g., owl feces for dissection)
allowed in a classroom must be for a specific and appropriate educational
purpose and shall be allowed for the amount of time necessary to achieve
the educational goal.
c. Precautions should be taken to minimize transmission of all diseases and
injuries (e.g., Salmonella, rabies, ringworm, bites, scratches, etc.)
d. All animals must be in good physical condition and vaccinated against
transmittable diseases. Dogs, cats, and ferrets require proof of current
rabies vaccination. Animals are to be kept clean and free of intestinal
parasites, fleas, ticks, mites, and lice.
e. Certain groups of people may be more susceptible to diseases, including
infants, children, pregnant women, and those with weakened immune
systems. Consult with parents to determine special considerations
needed for children who are immunocompromised, who have allergies, or
who have asthma.
f. The teacher will be responsible for the proper control of animals brought to
school for instructional purposes, including the effective protection of
children when animals are in the school. This will include keeping the
animal in an appropriate cage or container, supervising human-animal
contact, and handling fecal material in a sanitary manner.
g. No animals are to be allowed to run freely in the classrooms, food areas,
or activity areas.
h. Areas should be designated for animal contact. Such areas should be
properly cleaned regularly and after animal contact. Food or drink should
not be consumed in these areas.
i. All fecal material must be cleaned from the cage of any mammal or bird on
an as needed basis (at a minimum of one time per week), and appropriate
sanitizer used. Reptiles, fish, and insects must be cared for in a manner
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2.

3.

4.

5.
6.

7.

8.

to minimize odor and maintain health. Persons cleaning cages must wear
gloves, masks, and glasses or goggles. Cleaning should be performed by
people older than 5 years and under the supervision of an adult. Ideally,
cleaning should be performed when other children are not in the room.
j. Wash hands after contact with animals, animal products, or their
environment. Hand hygiene should be stressed, using verbal and written
educational materials.
k. Certain animals pose additional risks and contact should not be permitted
with young children.
l. Wild or exotic animals are not permitted in classrooms, unless under the
control of a professional.
It will be the responsibility of the teacher to provide a plan of care for classroom
housed animals in the event of an emergency school closing which might cause
disruption of the routine care of the animals. In each school where these animals
are housed, there should be a plan whereby the staff member who visits the
school daily during the emergency closing will be aware of the animals' presence
and see to their care. If no staff member visits the school daily in such
circumstances, the teacher is responsible for the daily care of the animal(s).
Teachers must be contacted prior to having animals in their classroom. No
animal shall be at school unless the teacher involved is familiar with the
appropriate care, feeding, and handling of that animal and of any potential
dangers caused by that animal. It shall be the responsibility of the teacher to
become familiar with each animal as it relates to the well being of the individual
students in that particular classroom.
The principal shall be advised of any animals to be housed in the classroom. At
the principal's discretion, permission to keep the animal may be denied based on
these considerations: (1) the purpose for the animal's presence, (2) the ability of
the teacher to control the animal, and/or (3) the past practice in the classroom.
Unauthorized Animals on School Grounds
Unauthorized animals are not allowed in school buildings or on school grounds.
Children and staff will be instructed to keep their own animals off the school
grounds. The appropriate town official will be called and requested to impound
all animals taken into custody by school personnel.
The Superintendent shall develop procedures stating which animals are
unauthorized as well as proper handling and caging procedures of animals in
buildings or on school grounds.
Service animals will be exempt from this policy.
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Legal References:
National Association of State Public Health Veterinarians, Inc., Compendium of measures to Prevent
Disease Associated with Animals in Public Settings, 2006.
http://www.nasphv.org/documentsCompendia.html

Progress Reports
Progress reports are issued to indicate a student’s performance in each of his/her
subjects. Generally, they are issued at the halfway mark of each nine-week marking
period.
It is the responsibility of the students to see that their parents receive the reports.
Parents need to sign the progress reports and return them to their classroom teachers
within three days of the reports being issued.

Promotion/Retention Policy
Promotion or non-promotion is based on a careful examination of all the facts at hand.
The following criteria shall be used in determining the placement and/or retention of a
pupil.
**Maturity
**Academic performance
**Record of attendance
**Social/Emotional development
**Effort
**Study habits and skills
**Previous retention
**Chronological age
**Teacher recommendations
**Parental support
**Relevant test results
**Evaluations
**Past performance
If a child’s progress is unsatisfactory, every effort shall be made to keep the parents
informed of the progress. Again, parents are encouraged to ask about their child’s
progress in school.
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School Emergency Form
The emergency form is found in the packet sent home with you child(ren) on the first
day of school. It is very important that it be completed and returned to school
immediately. If there are any changes throughout the year, please contact the school.

School Hours
Regular School Day
Grades K-6
Early Release Day
Grades K-6

7:30 a.m-2:15p.m.
7:30a.m.-12:00p.m.

Texts and Library Books
Textbooks are loaned to students free of charge. However, students and families are
responsible for and will be expected to pay for lost or damaged books. The amount
charged for a lost or damaged textbook, library book, or resource book will be
determined by the administration, based on the original value, condition, and age of the
book. Students must cover all textbooks!

Valuables
It is recommended that students leave all valuables at home. The school and staff
cannot be responsible for valuables and personal possessions that students bring to
school. If special circumstances make it necessary for a student to bring money or
other important possessions to school, these items can be safeguarded by leaving the
item or items at the office or by making arrangements with the homeroom teacher.

Vandalism
Our school building and equipment (including textbooks and Library books) cost the
taxpayers money to purchase and maintain. Students who destroy or vandalize
school property will be required to pay for losses or damages. If students
willfully destroy school property, suspension and/or expulsion may result. If a
student happens to damage something by accident, he/she should notify a teacher or
an administrator.
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SAU #58 POLICIES & PROCEDURES
Section 504 Non-Discrimination Policy
Applicants for admission and employment, students, parents, employees, sources
of referral, and all unions or professional organizations holding collective bargaining or
professional agreements with School Administrative Unit #58 are hereby notified that
the districts of SAU #58 do not discriminate on the basis of race, color, religion, national
origin, marital status, gender, age, or disability in admission, or access to, or treatment
or employment in, their programs and activities.
Any person having inquiries regarding the compliance of School Administrative
Unit #58 with the regulations or implementing of Section 504 of the Rehabilitation Act of
1973 and the Americans with Disabilities Act is directed to contact:
Director of Special Services
Section 504 Coordinator
65 State St.
Groveton, NH 03582
Tel: 603-636-2492

TITLE IX GRIEVANCE PROCEDURE
Any student or employee of this district who believes he or she has been
discriminated against, denied a benefit, or excluded from participating in any district
education program or activity may file a written complaint with the Superintendent of
Schools, who is the designated Title IX compliance administrator for SAU #58.
The compliance administrator shall review the complaint and respond to the
complainant within ten days after receipt of the written complaint. A copy of the written
complaint and the compliance administrator’s response shall be provided each member
of the Stark Board of Education. If the complainant is not satisfied with such a response,
he or she may submit a written appeal to the board.
The Board of Education shall consider the appeal at its next regularly scheduled
board meeting following the receipt of the response. The Board of Education shall
permit the complainant to address the Board in a public or closed session, as
appropriate and lawful, concerning his or her complaint and shall provide the
complainant with its written decision in the matter as expeditiously as possible following
completion of the hearing.
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NOTICE OF RIGHTS PURSUANT TO RSA 186-c:16-B,
STATUTE OF LIMITATIONS FOR SPECIAL EDUCATION
CLASSES
The state and federal education laws (NH Revised Statutes Annotated Chapter 186-C
and Title 20, United States Code, Sections 1400-1415) require that the school district
offer a “free and appropriate public education” to all educationally disabled children.
These statutes define educationally disabled children as children suffering from
certain enumerated disabilities who are between the ages of three and twenty-one and
who have not yet obtained a high school diploma.
A “free and appropriate education” consists of specially designed instruction and
educationally related services in accordance with an “individualized education program”
developed by the school district in consultation with the student’s parents.
If you suspect that your child is educationally disabled and qualifies for such special
services, you may make a written referral requesting that the school district determine
your child’s eligibility. Such referrals should be addressed to the Special Education
Contact Person at your local school.
Director of Special Services
65 State Street
Groveton, NH 03582
Tel: 603-636-2492
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ASBESTOS STATEMENT
All schools in SAU #58 have been and will be inspected every three years for the
presence of asbestos-containing materials. The condition of these materials will be
reviewed every six months until they have been removed from the building. A plan has
been developed for managing these materials while they remain in place. All reports
and the asbestos areas are listed in the plan. This plan is on file at each school and
can be reviewed during normal business hours.

S
 CHOOL ADMINISTRATIVE UNIT 58

NORTHUMBERLAND – STRATFORD – STARK
15 Preble Street, Groveton, NH 03582
Telephone (603) 636-1437

Fax (603) 636-6102

Dr. Ronna Cadarette
Superintendent of Schools

Patricia Brown
Business Administrator

July 1, 2020
RE:

Stark School District
Stark Village School
1192 Stark Highway
Stark, NH 03582

The school was inspected every three years for the presence of asbestos- containing materials.
The conditions of these materials were reviewed every six months until they were removed from
the building in 1990 when the building was renovated and enlarged.
A plan was developed for managing these materials while they were in place. Removal of all
asbestos-containing materials has occurred. The reports on the old asbestos areas are listed in the
plan. This plan is on file at the school and can be seen during normal business hours.

36

BULLYING
Any conduct which subjects a student to insults, taunts, or challenges and is likely to
intimidate or provoke a violent or disorderly response is bullying. Bullying has been identified as
a form of pupil harassment under RSA 193-F and as such will not be tolerated or condoned by
any school in SAU #58 (See Policy JICK).
Any student who believes they are or have been bullied or who witnesses or has reliable
information that a student has been subjected to bullying should report such incident(s) to the
school principal or assistant principal. Once the school administration has received a report of
bullying the Superintendent of Schools will be notified and an investigation in accordance with
school procedures will be conducted.
If it is determined that a student has engaged in bullying conduct, that student will be subject
to appropriate disciplinary action, which may include suspension and/or expulsion from school.

CYBER-BULLYING
Cyber-bullying is described as sending or posting images or text using the Internet or other
digital communication devices, such as cell phones, which are considered insults, threats, teases,
taunts or challenges (See Policy JICK). Cyber-bullying may occur by using the Internet, personal
websites (e.g. MySpace, Facebook, etc.), email, chat rooms, message boards, instant messaging
or cell phones. Cyber-bullying is another form of bullying and harassment. If cyber-bullying
impacts the school community or the ability of students to be successful in school, those students
responsible will be disciplined according to the discipline policy.
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BUS STUDENTS’ REGULATIONS
1. Pupils must remain seated until the bus reaches either the school or the

student’s home.
2. Bus drivers may assign students to designated seats.
3. Pupils are not allowed to throw anything out of the bus windows nor throw
4.
5.
6.
7.
8.
9.
10.

11.
12.
13.

any type of object as they ride the bus.
Pupils are not allowed to have their hands or heads out of the bus windows at any time.
Pupils must cooperate and not distract the bus driver either while the bus is in motion or
standing still.
Swearing, abusive language, loud shouting, whistling, or any major disturbances will not be
tolerated.
Aisles are to be kept free from books, lunch boxes, and other objects.
Pupils who must cross the road after leaving the bus should cross in front of the bus and upon
the signal from the bus driver.
Pupils must be ready to take the bus when it arrives. Because of the very tight schedule,
drivers have been instructed not to wait for students who are not ready.
The bus driver is in complete charge of all children while he is taking them from or to school.
Strict attention must be paid to the driver’s instructions at all times so as to ensure the safety
and welfare of our students.
Pupils are urged to make an effort to keep the bus as clean as possible. Students will be held
responsible for any and all damages to the bus which is caused by them.
When the school bus stops at a railroad crossing, all pupils should stop talking and remain
quiet while the driver checks the crossing.
Once a student has boarded the bus, he/she may not get off except at his/her destination.
(Exceptions will be made only with a note from the principal).
14. Only authorized riders will be permitted on buses.

It must be remembered that permission to ride the bus may be taken away at any
time at the discretion of the School Board and the recommendation of either the
school principal or the bus driver. This bus service is provided for your welfare
and convenience. As long as you do not abuse this privilege, you will be
transported to and from school.

Misbehavior on the Bus
All students in our school system who ride a bus to school are subject to both bus regulations
and all other school rules until they get off the bus at school or the bus stop near their home. Any
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misbehavior which distracts the driver is a very serious hazard t o the safe operation of the
vehicle, and as such, jeopardizes the safety of all passengers. Every school bus driver has been
supplied with a School Bus Incident Report form which reflects the rules of student conduct.

Students will be cited for the following misbehaviors:

●
●
●
●
●
●
●
●
●
●
●
●
●
●
●
●

Improper boarding and departure procedures
Possession of injurious, harmful, or objectionable material
Failure to remain seated while the bus is in motion
Refusal to obey the driver
Fighting, pushing, tripping, or otherwise bothering others
Putting objects, hands, arms, or heads out of windows
Throwing anything while on the bus, or into or out of the bus
Lighting matches, igniting lighters, or smoking
Possession or use of drugs or alcohol
Spitting, littering
Unnecessary noise
Tampering with the bus equipment or controls
Rude, discourteous, annoying conduct
Improper language
Destruction of property or vandalism
Other behavior relating to safety, well-being, and respect for others

If a child is reported for any of the above activities, the principal will usually take the following
disciplinary actions in accordance with the policies of each school district pursuant to RSA
189:9-a. Special circumstances may warrant a variance from the usual procedure.

Elementary Consequences (GES/Stark Village School/Stratford Public School)
●
●
●
●
●
●

First Offense: Warning letter sent home and parents contacted.
Second Offense: Warning letter sent home and administrative detention.
Third Offense: 3-day suspension from riding the bus. Parents must meet with an
administrator before the student rides again.
Fourth Offense: 10-day suspension from riding the bus. Parents must meet with an
administrator before the student rides again.
Fifth Offense: 20-day suspension from riding the bus. Parents must meet with the
administrator and/or Superintendent of Schools before the student rides again.
Sixth Offense: Student removed from the bus for the remainder of the school year.
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Groveton High School Consequences (Grades 6-12 and CTE)
●
●
●
●
●

First Offense: Warning letter sent home, parents contacted, and 3-day administrative
detention.
Second Offense: 5-day suspension from riding the bus and a Bus Incident Report sent to
the parents.
Third Offense: 10-day suspension from riding the bus and a Bus Incident Report sent to
the parents. Parents must meet with an administrator before the student rides again.
Fourth Offense: 20-day suspension from riding the bus. Parents must meet with an
administrator and/or the Superintendent of Schools before student rides again.
Fifth Offense: Student removed from the bus for the remainder of the school year.

At the principal’s discretion, depending upon the severity of the offense, a suspension of bus privileges
may bypass level one or level two. Nothing in the above precludes the principal from suspending a
student from school, or from taking any additional appropriate disciplinary action considered necessary
by the nature of the student’s offense.
A parent or guardian (or student over 18 years of age) may appeal a permanent suspension of bus
privileges to the Superintendent of Schools, whose decision shall be final.

Attendance Requirements While Under Bus Suspension
1. A student while under suspension from bus transportation must still attend school per

RSA 193:1. Students who do not attend school due to loss of bus riding privileges will be
considered truant and subject to course and attendance penalties as determined by each
individual school’s attendance policies.
2. A student while under suspension from bus transportation may attend vocational classes,
but the responsibility for transportation will not be that of the Northumberland School
District.
3. Students who are suspended from riding the bus are subject to course credit penalties if
they do not attend their classes, according to established policies of the vocational school.

SAU #58 assumes no liability or responsibility for the course credit, safety, or convenience
of any student who is under disciplinary suspension from the school bus or of any student
who seeks permission to use private vehicles to attend the vocational program.
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FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT
The Family Educational rights and Privacy Act (FERPA), a Federal law, requires that all
schools in SAU #58, with certain exceptions, obtain your written consent prior to the disclosure
of personally identifiable information from your child’s education records. However, school
districts in SAU #58 may disclose appropriately designated “directory information” without
written consent, unless you have advised the district to the contrary in accordance with District
procedures. The primary purpose of directory information is to allow the schools in SAU #58 to
include this type of information from your child’s education records in certain school
publications. Examples include:
●
●
●
●
●
●

A playbill, showing your student’s role in a drama production;
The annual yearbook;
Honor roll or other recognition lists;
Graduation programs;
School website; and
Sports activity sheets, such as for basketball, showing the height of team members.

Directory information, which is information that is generally not considered harmful or an
invasion of privacy if released, can also be disclosed to outside organizations without a parent’s
prior written consent. Outside organizations include, but are not limited to, companies that
manufacture class rings or publish yearbooks. In addition, two federal laws require local
educational agencies (LEAs) receiving assistance under the Elementary and Secondary
Education Act of 1965 ( ESEA) to provide military recruiters, upon request, with three directory
information categories – names, addresses and telephone listings – unless parents have advised
the LEA that they do not want their student’s information disclosed without their prior written
consent.¹
If you do not want the schools in SAU #58 to disclose directory information from your child’s
education records without your prior written consent, you must notify the building
writing by the end of the first full week of school. SAU #58 has designated the following
information as directory information:
Student’s Name
Grade Level
Address
Participation in officially recognized
Photograph
activities and sporting events
Date and Place of birth
Weight and height of athletic team
members
Dates of Attendance
Degrees, honors, and awards received
¹These laws are: Section 9528 of the ESEA (20 U>S>C> 7908), as amended by the No Child Left
Behind Act of 2001 (P.L. 107-110), the education bill and 10 U.S.C. 503, as amended by section
544, the National Defense Authorization Act for Fiscal Year 2002( P.L. 107-107), the legislation
that provides funding for the Nation’s armed forces.
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WEAPONS POLICY – (POLICY JICI)
Weapons are not permitted on school property, in school vehicles or at school-sponsored
activities. This policy applies to students and members of the public alike. Student violations of
this policy will result in both school disciplinary action and notification of local law enforcement
authorities. Members of the public who violate this policy will be reported to local law
enforcement authorities.
The term “weapons” includes, but is not limited to, firearms (rifles, pistols, revolvers, pellet
guns, BB guns, etc.) knives, slingshots, metallic knuckles, firecrackers, billy-clubs, stilettos,
switchblade knives, swords, canes, pistol canes, black jacks, daggers, dirk knives, explosives,
incendiaries, martial arts weapons or self-defense weapons (as defined by RSA 159:24 and RSA
159:20 respectively), or any other object or substance which, in the manner it is used or
threatened to be used, is known to be capable of producing death or bodily injury.
In addition, any student who is determined to have brought a firearm (as defined by 18
U.S.C. §921) to school will be expelled for not less than one year (365 days). This expulsion
may be modified by the Superintendent upon review of the specific case in accordance with
other applicable law.
Pursuant to the provisions of 20 U.S.C. § 7151, Gun-Free Schools Act, the Board
requires the Superintendent to contact local law enforcement authorities and/or the Division of
Children and Youth Services and notify them of any student who brings a firearm or weapon on
school property.
Weapons under control of law enforcement personnel are permitted.
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SCHOOL CANCELLATIONS/DELAYED ENTRY
If weather conditions warrant, school may be closed or the opening delayed by two hours. A
delayed opening will mean that school will begin 2 hours later. Therefore, buses will pick up
students 2 hours later than usual. All families will be notified by phone using the Alert Now
System. Parents can also listen to the following radio and/or TV stations for notice of a delayed
opening or school closing:
WCAX Channel 3
WMUR Channel 9

SEXUAL HARASSMENT
SAU #58 does not condone or tolerate any form of sexual harassment including: unwelcome
sexual advances, requests for sexual favors, and/or other inappropriate words, gestures, or actions
which create an intimidating and hostile learning environment. Each school will take action to
eliminate inappropriate, sexually harassing behavior such as:
● grabbing, touching, or patting
● sexual propositions or rewards for sexual favors
● displaying sexually offensive pictures, magazines, notes, cartoons, jokes, or clothing
● unwanted flirtations or advances
● repeated pressure or requests for sexual activity
Any student having a complaint of sexual harassment should notify the nurse, guidance
counselor, or building administrator. The building administrator shall immediately notify the
superintendent or his/her designee when a complaint is filed.
The district will promptly and thoroughly investigate any complaints of sexual harassment, and
will take immediate action to resolve such complaints. No individual will suffer reprisals for
reporting any incidents of sexual harassment or making any complaints

STUDENT CONDUCT
Discipline Code
The NH statutes grant authority to school officials in matters of school discipline. RSA
189:15 states: “…the school board may, unless otherwise provided for by statute or state board
regulations, prescribe regulations for the attendance upon, and for the management, classification,
and discipline of the schools, and such regulations, when recorded in the official records of the
school board, shall be binding upon pupils and teachers.” State Board regulations also state that
“…the school principal shall be responsible for the internal organizational structure of the school,
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the programs of the school, the governance of the student body, the utilization of technology and
the utilization of the plant in accordance with local school board policy and/or as directed by the
Superintendent of Schools.”
It is recognized that teachers and administrators need discretionary powers in invoking
disciplinary actions and procedures, and in maintaining a climate conducive to learning and the
protection of life and property. In any situation which potentially threatens the safety of school
children, the school staff will exercise discretion for the broadest control reasonably possible
under the circumstances. School staff will also exercise any reasonably necessary physical
control to maintain order and to protect the safety of all persons. In those instances where the
staff believes a student is so out-of-control as to be in danger of physically harming
himself/herself or others, the police will be called. In all cases, the school will notify parents as
soon as possible. It is equally important that in designing the school discipline program that
reasonable safeguards are developed to assure fairness and consistency in application.

Policy JIC – Student Conduct
Student conduct that causes material or substantial disruption to the school environment,
interferes with the rights of others, presents a threat to the health and safety of students,
employees, and visitors, violates other board Policies or is otherwise inappropriate is prohibited.
Students are expected to maintain appropriate classroom behavior that allows teachers and staff
to perform their professional duties effectively and without disruption.
Students will conduct themselves in a manner fitting to their age level and maturity and
with respect and consideration for the rights of others while on school district property or on
property within the jurisdiction of the school district; while on school owned and/or operated
school or chartered vehicles; and/or while attending or engaged in school activities. Students
may also be disciplined for off-campus behavior in accordance with the provisions of Policies
JICDD and JICK.
Terms and levels of discipline are established in Policy JICD. Disciplinary measures
include, but are not limited to, removal from the classroom, detention, in-school suspension,
out-of-school suspension, restriction from activities, probation, and expulsion.
Removal from the classroom means a student is sent to the building principal's office. It
is within the discretion of the person in charge of the classroom to remove the student.

Detention means the student's presence is required during non-school hours for
disciplinary purposes. The building principal is authorized to establish guidelines or protocol for
when detention shall be served (either before school or after school.) Whether a student will
serve detention, and the length of the detention, is within the discretion of the licensed employee
disciplining the student or the building principal.
An in-school suspension means the student will attend school but will be temporarily
isolated from one or more classes while under supervision. An in-school suspension will not
exceed ten consecutive school days.
An out-of-school suspension means the temporary denial of a student’s attendance at
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school for a specific period of time for gross misconduct or for neglect or refusal to conform to
school rules or policies.
A restriction from school activities means a student will attend school and classes and
practice but will not participate in school extra-curricular activities.
Probation means a student is given a conditional suspension of a penalty for a definite
period of time in addition to being reprimanded. The conditional suspension will mean the
student must meet the conditions and terms for the suspension of the penalty. Failure of the
student to meet these conditions and terms will result in immediate reinstatement of the penalty.
Expulsion means the permanent denial of a pupil’s attendance at school for any of the
reasons listed in RSA 193:13, II and III.
Due process in accordance with all applicable laws will be afforded to any student
involved in a proceeding that may result in suspension, exclusion, or expulsion. Students
expelled from school may be reinstated by the Board under the provisions of RSA 193:13.
Following the suspension of a special education student, an informal evaluation of the
student's placement will take place. The Individual Education Program (IEP) is evaluated to
determine whether it needs to be changed or modified in response to the behavior that led to the
suspension.
If a special education student's suspensions, either in or out of school, equal ten days on a
cumulative basis, a staffing team will meet to determine whether the IEP is appropriate.
It is the responsibility of the superintendent, in conjunction with the principal, to develop
administrative regulations regarding this policy.

Policy JICD – Student Discipline and Due Process
Definitions
1. Disciplinary measures include, but are not limited to, removal from the classroom,
detention, in-school suspension, out-of-school suspension, restriction from activities,
probation, and expulsion.
2. Removal from the classroom means a student is sent to the building principal's office.
It is within the discretion of the person in charge of the classroom to remove the student.
3. Detention means the student's presence is required during non-school hours for
disciplinary purposes. The building principal is authorized to establish guidelines or
protocol for when detention shall be served (either before school or after school.)
Whether a student will serve detention, and the length of the detention, is within the
discretion of the licensed employee disciplining the student or the building principal.
4. An in-school suspension means the student will attend school but will be temporarily
isolated from one or more classes while under supervision. An in-school suspension will
not exceed ten consecutive school days.
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5. An out-of-school suspension means the temporary denial of a student’s attendance at
school for a specific period of time for gross misconduct or for neglect or refusal to
conform to school rules or policies.
6. A restriction from school activities means a student will attend school and classes and
practice but will not participate in school extra-curricular activities.
7. Probation means a student is given a conditional suspension of a penalty for a definite
period of time in addition to being reprimanded. The conditional suspension will mean
the student must meet the conditions and terms for the suspension of the penalty. Failure
of the student to meet these conditions and terms will result in immediate reinstatement
of the penalty.
8. Expulsion means the permanent denial of a pupil’s attendance at school for any of the
reasons listed in RSA 193:13, II and III.
Standards for Removal from Classroom and Detention
Students may be removed from the classroom at the classroom teacher’s discretion if the
student refuses to obey the teacher’s directives, becomes disruptive, fails to abide by school rules
or policies, or otherwise impedes the educational purpose of the class.
Likewise, classroom teachers may assign students to detention for similar conduct.
The building principal may assign students to detention under the same standard.
Standards for In-School Suspension, Restriction of Activities, and Probation
The building principal is authorized to issue in-school suspensions, restrictions of
activities, or place a student on behavior probation for any conduct that causes material or
substantial disruption to the school environment, interferes with the rights of others, presents a
threat to the health and safety of students, employees, and visitors, violates other board Policies
or is otherwise inappropriate.
Process for Out-of-School Suspension:
The power of suspension is authorized as follows:
1. The building principal is authorized to suspend a student for 10 school days or less
for gross misconduct or for neglect or refusal to conform to school district policies or
rules. The principal shall consult with the Superintendent prior to issuing any suspension
in excess of five (5) days.
A. Pursuant to Ed 317.04(a)(1), a suspension of 10 school days or less shall be
considered a “short-term suspension” and may be issued for gross misconduct or for
neglect or refusal to conform to the reasonable rules of the school under RSA
193:13,I.
2. The Superintendent is authorized to continue the suspension of any pupil for a period
in excess of 10 school days. Prior to this extended suspension, the Superintendent will
provide an informal hearing on the matter. The informal hearing need not rise to the
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level and protocol of an official hearing before the school board.
A. Pursuant to Ed 317.04(a)(2), a suspension in excess of 10 school days shall be
considered a “long-term suspension” and may be issued for gross misconduct or for
neglect or refusal to conform to the reasonable rules of the school under RSA
193:13,I; for an act of theft, destruction, or violence as defined in RSA 193-D; or for
possession of a pellet paintball gun or BB gun or rifle under RSA 193:13,II.
3. Any suspension in excess of 10 school days, as described in Paragraph 2 of this
Section, is appealable to the school board, provided the Superintendent receives the
appeal in writing within 10 days after the issuance of the Superintendent’s decision
described in Paragraph 2. Any suspension in excess of 10 school days shall remain in
effect while this appeal is pending.
4. Due process standards for short-term suspensions (10 days or less) will adhere to the
requirements of Ed 317.04(d)(1).
5. Due process standards for long-term suspensions (more than 10 days) will adhere to
the requirements of Ed 317.04(d)(2).
Process for Expulsion
1. Any pupil may be expelled by the School Board for gross misconduct, or for neglect
or refusal to conform to District rules or policies, or for an act of theft, destruction, or
violence, as defined in RSA 193-D:1, or for the possession of a pellet or BB gun, rifle, or
paintball gun.
2. Additionally, any pupil shall be expelled by the School Board for bringing or
possessing a firearm as defined in Section 921 U.S.C. Title 18 in a safe school zone, as
defined in RSA 193-D:1, unless such pupil has written authorization from the
Superintendent. Any expulsion under this provision shall be for a period of not less than
12 months.

3. The District will ensure that the due process standards set forth in Ed 317.04(d)(3) are
followed.
4. The Superintendent is authorized to modify the expulsion requirements of any student
on a case-by-case basis.

Policy JICDD – Student Discipline/Out of School Actions
The Board recognizes that out-of-school and off-campus student conduct is not normally
the concern of the Board. However, the Board also recognizes that some out-of-school and
off-campus conduct may have an adverse effect upon the school, school property, or school staff.
Therefore, it shall be the policy of this Board that the Board or school administrators may
impose disciplinary measures against students for some out-of-school or off-campus conduct.
Discipline may be imposed if, in the Principal's opinion, such out-of-school conduct
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causes a significant disruption or substantial interference with the school's educational mission,
purpose, or objectives. Additionally, any off-campus or out-of-school behavior that has a strong
potential to disrupt normal school operations may also be met with appropriate disciplinary
actions by the Board or school administrators.
Out-of-school and off-campus student conduct that may subject a student to discipline
includes, but is not limited to:
1. Damaging school property;
2. Violence at or near the school's bus stop, either before or after the school day;
3. Drinking alcohol, using tobacco products, or using illegal drugs at or near the school
bus stop, either before or after the school day;
4. Damaging the private property of school staff or employees; or
5. Any other activity the Board or administration determines impedes the general welfare
of scholastic activities.
Cyber-Bullying and Internet Threats
Reports and/or allegations of cyber-bullying will be addressed in accordance with the
provisions of Board policy JICK.

Policy JICK – Pupil Safety & Violence Prevention
1. Definitions ( RSA 193-F:3) The following definition applies to this policy.
a. Bullying Bullying is hereby defined as a single significant incident or a pattern of

incidents involving a written, verbal, or electronic communication, or a physical act
or gesture, or any combination thereof, directed at another pupil which:
1. Physically harms a pupil or damages the pupil’s property;
2. Causes emotional distress to a pupil; (For the purposes of this policy, the term
“emotional distress” means distress that materially impairs the student’s
participation in academic or other school-sponsored activities. The term
“emotional distress” does NOT include the unpleasantness or discomfort that
accompanies an unpopular viewpoint.)
3. Interferes with a pupil’s educational opportunities;
4. Creates a hostile educational environment; or
5. Substantially disrupts the orderly operation of the school.
6. Imbalance of power based on a pupil’s actual or perceived personal
characteristics, behaviors, or beliefs, or motivated by the pupil’s association
with another person and based on the other person’s characteristics,
behaviors, or beliefs.
b.
Cyberbullying. Cyberbullying is defined as any conduct defined as
“bullying” in this policy that is undertaken through the use of electronic devices.
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For purposes of this policy, any references to the term bullying shall include
cyberbullying.
c.
Electronic devices. Electronic devices include, but are not limited to
telephones, cellular phones, computers, pagers, electronic mail, instant messaging,
text messaging, and websites.
d.
School property. School property means all real property and all physical
plant and equipment used for school purposes, including public or private school
buses or vans.
e.
Perpetrator. Student who engages in bullying or cyberbullying.
f.
Victim. Student against whom bullying or cyberbullying has been
perpetrated.
g.
Any reference to this policy to “parent” shall include parents or legal
guardians.
2.

 tatement Prohibiting Bullying or Cyberbullying of a Pupil (RSA 193-F:4, II (a))
S
The Board is committed to providing all pupils a safe and secure school environment.
This policy is intended to comply with RSA 193-F. Conduct constituting bullying and/or
cyberbullying will not be tolerated and is hereby prohibited. Students are expected to
conduct themselves with respect for others and in accordance with this policy and other
Board policies and school rules governing student conduct. The Board will take
reasonable steps to protect all students from the harmful effects of bullying and
cyberbullying that occurs at school and/or that interferes with student learning and
orderly school operations. Further, in accordance with RSA 193-F:4, the District
reserves the right to address bullying and, if necessary, impose discipline for bullying
that:
a. Occurs on, or is delivered to, school property or a school-sponsored activity or
event on or off school property; or
b. Occurs off of school property or outside of a school-sponsored activity or event, if
the conduct interferes with a pupil’s educational opportunities or substantially
disrupts the orderly operations of the school or school-sponsored activity or event.

The Superintendent of Schools is responsible for ensuring that this policy is implemented.
3. Statement prohibiting retaliation or false accusations (RSA 193-F:4, II(b))
a. False Reporting
1.
A student found to have wrongfully and intentionally accused

another of bullying may face discipline or other consequences,
ranging from positive behavioral interventions up to and including
suspension or expulsion.
2. A school employee found to have wrongfully and intentionally
accused a student of bullying shall face discipline or other
consequences be determined in accordance with applicable law,
District policies, procedures and collective bargaining agreements.
b.

Reprisal or Retaliation The District will discipline and take appropriate
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action against any student, teacher, administrator, volunteer, or other employee
who retaliates against any person who makes a good faith report of alleged
bullying or against any person who testifies, assists, or participates in a
proceeding or hearing relating to such bullying.
1. The consequences and appropriate remedial action for a student,
teacher, school administrator or school volunteer who engages in
reprisal or retaliation shall be determined by the Principal after
consideration of the nature, severity and circumstances of the act, in
accordance with law, Board policies and any applicable collective
bargaining agreements.
2. Any student found to have engaged in reprisal or retaliation in violation
of this policy shall be subject to measures up to, and including,
suspension and expulsion.
3. Any teacher or school administrator found to have engaged in reprisal or
retaliation in violation of this policy shall be subject to discipline up to,
and including termination of employment.
4. Any school volunteer found to have engaged in reprisal or retaliation in
violation of this policy shall be subject to measures up to, and including,
exclusion from school grounds.
4. Process To Protect Pupils From Retaliation
a. If the alleged victim or any witness expresses to the Principal or other staff

member that he/she believes he/she may be retaliated against, the Principal shall
develop a process or plan to protect that student from possible retaliation.
b. Each process or plan may be developed on a case-by-case basis. Suggestions
include, but are not limited to, re-arranging student class schedules to minimize
their contact, stern warnings to alleged perpetrators, temporary removal of
privileges, or other means necessary to protect against retaliation.
5. Protection of all Pupils (RSA 193-F:4, II(c)) This policy shall apply to all pupils and

school-aged persons on school district grounds and participating in school district
functions, regardless of whether or not such pupil or school-aged person is a student
within the District.
6. Disciplinary Consequences For Violations of This Policy (RSA 193-F:4, II(d))
a. The district reserves the right to impose disciplinary measures against any student who
commits an act of bullying, falsely accuses another student of bullying, or who
retaliates against any student or witness who provides information about an act of
bullying.
b. In addition to imposing discipline under such circumstances, the board encourages the
administration and school district staff to seek alternatives to traditional discipline,
including but not limited to early intervention measures, alternative dispute resolution,
conflict resolution and other similar measures.
c. Bullying or cyberbullying of a student on the basis of sex, sexual orientation, race,
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color, ancestry, national origin, religion, age, marital status, familial status, pregnancy,
physical or mental disability may constitute illegal discrimination under federal and/or
state law
7. Distribution and Notice of This Policy (RSA 193-F:4, II (e))
a. Staff and Volunteers
(1) All staff will be provided with a copy of this policy annually. The Superintendent
may determine the method of providing the policy (employee handbook, hard
copy, etc.)
(2) The Superintendent will ensure that all school employees and volunteers receive
annual training on bullying and related district’s policies.
b. Students
(1) All students will be provided with a copy of this policy annually. The
Superintendent may determine the method of providing the policy (student
handbook, mailing, hard copy, etc.)
(2) Students will participate in an annual education program which sets out
expectations of or student behavior and emphasizes an understanding of
harassment, intimidation, and bullying of students, the District’s prohibition of
such conduct and the reasons why the conduct is destructive, unacceptable, and
will lead to discipline. Students shall also be informed of the consequences of
bullying conduct toward their peers.
c. T
 he Superintendent, in consultation with staff, may incorporate student
anti-bullying training and education into the district’s curriculum, but shall not be
required to do so.
d. Parents All parents will be provided with a copy of this policy annually. The
Superintendent may determine the method of providing the policy (parent
handbook, mailing, etc.). Parents will be informed of the program and the means
for students to report bullying acts toward them or other students. They will also
be told that to help prevent bullying at school they should encourage their children
to:
1. Report bullying when it occurs;
2. Take advantage of opportunities to talk to their children about
bullying;
3. Inform the school immediately if they think their child is being bullied
or is bullying other students;
4. Cooperate fully with school personnel in identifying and resolving
incidents.
e. Additional Notice and School District Program. The Board may, from time to

time, host or schedule public forums in which it will address the anti-bullying
policy, discuss bullying in the schools, and consult with a variety of individuals
including teachers, administrators, guidance counselors, school psychologists and
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other interested persons.
8. Procedure for Reporting Bullying (RSA 193-F:4, II(f)) At each school, the Principal

or designee shall be responsible for receiving complaints of alleged violations of this
policy.
a. Student Reporting
1. Any student who believes he or she has been the victim of bullying should

2.

3.

4.

5.

report the alleged acts immediately to the Principal. If the student is more
comfortable reporting the alleged act to a person other than the Principal,
the student may tell any school district employee or volunteer about the
alleged bullying.
Any school employee or volunteers who witnesses, receives a report of, or
has knowledge or belief that bullying may have occurred shall inform the
Principal as soon as possible, but no later than the end of that school day.
The Principal may develop a system or method for receiving anonymous
reports of bullying. Although students, parents, volunteers and visitors
may report anonymously, formal disciplinary action may not be based
solely on an anonymous report. Independent verification of the
anonymous report shall be necessary in order for any disciplinary action to
be applied.
The administration may develop student reporting forms to assist students
and staff in filing such reports. An investigation shall still proceed even if
a student is reluctant to fill out the designated form and chooses not to do
so.
Upon receipt of a report of bullying, the Principal shall commence an
investigation consistent with the provisions of Section 12 of this policy.

b. Staff Reporting
1. An important duty of the staff is to report acts or behavior that they

witness that appears to constitute bullying.
2. All district employees and volunteers shall encourage students to tell them
about acts that may constitute bullying. For young students, staff
members may provide direct assistance to the student.
3. Any school employee or volunteers who witnesses, receives a report of, or
has knowledge or belief that bullying may have occurred shall inform the
Principal as soon as possible, but no later than the end of that school day.
Upon receipt of a report of bullying, the Principal shall commence an investigation consistent
with the provisions of Section 12 of this policy.
9. Procedure for Internal Reporting Requirements (RSA 193-F:4, II(g)) In order to

satisfy the reporting requirements of RSA 193-F:6, the Principal or designee shall be
responsible for completing all New Hampshire Department of Education forms and
reporting documents of substantiated incidents of bullying. Said forms shall be completed
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within 10 school days of any substantiated incident. Upon completion of such forms, the
Principal or designee shall retain a copy for himself and shall forward one copy to the
Superintendent. The Superintendent shall maintain said forms in a safe and secure
location.
Notifying Parents of Alleged Bullying (RSA 193-F:4, II(h)) The Principal shall
report to the parents of a student who has been reported as a perpetrator of bullying within
48 hours of receiving the report. Such notification may be made by telephone, writing or
personal conference. The date, time, method, and location (if applicable) of such
notification and communication shall be noted in the report. All notifications shall be
consistent with the student privacy rights under the applicable provisions of the Family
Educational Rights and Privacy Act of 1974 (FERPA).

10.

Waiver of Notification Requirement (RSA 193-F4, II(i)) The Superintendent may,
within a 48 hour time period, grant the Principal a waiver from the requirement that the
parents of the alleged victim and the alleged perpetrator be notified of the filing of a
report. A waiver may only be granted if the Superintendent deems such a waiver to be in
the best interest of the victim or perpetrator. Any waiver granted shall be in writing.

11.

12.

Investigative Procedures (RSA 193-F:4, II(j))
a. Upon receipt of a report of bullying, the Principal shall, within 5 school days,
initiate an investigation into the alleged act. If the Principal is directly and
personally involved with a complaint or is closely related to a party to the
complaint, then the Superintendent shall direct another district employee to
conduct the investigation.
b. The investigation may include documented interviews with the alleged victim,
alleged perpetrator and any witnesses. All interviews shall be conducted
privately, separately and shall be confidential. Each individual will be
interviewed separately and at no time will the alleged victim and perpetrator be
interviewed together during the investigation.
c. If the alleged bullying was in whole or in part cyberbullying, the Principal may
ask students and/or parents to provide the District with printed copies of emails,
text messages, website pages, or other similar electronic communications.
d. A maximum of 10 school days shall be the limit for the initial filing of incidents
and completion of the investigative procedural steps.
e. Factors the Principal or other investigator may consider during the course of the
investigation, including but not limited to:
i. Description of incident, including the nature of the behavior;
ii.How often the conduct occurred;
iii.
Were there were past incidents or past continuing patterns of
behavior;
iv.
The characteristics of parties involved, (name, grade, age, etc.);
v. The identity and number of individuals who participated in bullying
behavior;
vi.
Where the alleged incident(s) occurred;
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Whether the conduct adversely affected the student’s education or
educational environment; Whether the alleged victim felt or perceived an
imbalance or power as a result of the reported incident; and
viii.
The date, time and method in which parents or legal guardians of all
parties involved were contacted.
ix.
The Principal shall complete the investigation within 10 school days
of receiving the initial report. If the Principal needs more than 10 school
days to complete the investigation, the Superintendent may grant an
extension of up to 7 school days. In the event such extension is granted,
the Principal shall notify in writing all parties involved of the granting of
the extension.
x. Whether a particular action or incident constitutes a violation of this
policy shall require a determination based on all facts and surrounding
circumstances and shall include recommended remedial steps necessary to
stop the bullying and a written final report to the Principal.
xi.
Students who are found to have violated this policy may face
discipline in accordance with other applicable board policies, up to and
including suspension. Students facing discipline will be afforded all due
process required by law.
vii.

13. Response to Remediate Substantiate Instances of Bullying (RSA 193-F:4, II(k))
a. Consequences and appropriate remedial actions for a student or staff member

who commits one or more acts of bullying or retaliation may range from
positive behavioral interventions up to and including suspension or expulsion
of students and dismissal from employment for staff members.
b. Consequences for a student who commits an act of bullying or retaliation shall
be varied and graded according to the nature of the behavior, the
developmental age of the student, and the student’s history of problem
behaviors and performance. Remedial measures shall be designed to correct
the problem behavior, prevent another occurrence of the problem, protect and
provide support for the victim, and take corrective action for documented
systematic problems related to bullying.
Examples of consequences may include, but are not limited to:
i. Admonishment
ii. Temporary removal from classroom
iii. Deprivation of privileges
iv. Classroom or administrative detention
v. Referral to disciplinarian
vi. In-school suspension
vii. Out-of-school suspension
viii. Expulsion
Examples of remedial measures may include, but are not limited to:
i. Restitution
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ii. Mediation
iii. Peer support group
iv. Behavior assessment
v. Student counseling
vi. Parent conferences
vii. In support of this policy, the Board promotes preventative educational
measures to create greater awareness of aggressive behavior, including
bullying. The Board encourages the Superintendent to work
collaboratively with all staff members to develop responses other than
traditional discipline as a way to remediate substantiated instances of
bullying.
viii. Victim’s Remediation. It is recognized the victim may be traumatized
by a bullying event. The school will use all due precautions to assist the
victim in coping with a bullying incident. This may include counseling
and appropriate referrals as deemed appropriate by the principal.
14. Reporting of Substantiated Incidents to the Superintendent (RSA 193-F:4, II(l))

The Principal shall forward all substantiated reports of bullying to the Superintendent
upon completion of the Principal’s investigation.
15. Communication With Parents Upon Completion of Investigation (RSA 193-F:4,

II(m))
a. Within two school days of completing an investigation, the Principal will

notify the students involved in person of his/her findings and the result of the
investigation.
b. The Principal will notify via telephone the parents of the alleged victim and
alleged perpetrator of the results of the investigation. The Principal will also
send a letter to the parents within 24 hours again notifying them of the results
of the investigation.
c. If the parents request, the Principal shall schedule a meeting with them to
further explain his/her findings and reasons for his/her actions.
d. In accordance with the Family Educational Rights and Privacy Act and other
laws concerning student privacy, the District will not disclose educational
records of students including the discipline and remedial action assigned to
those students and the parents of other students involved in a bullying incident.
16. Appeal
a. For non-disciplinary remedial actions where no other review procedures

govern, the parents of the pupils involved in the bullying shall have the right to
appeal the Principal’s decision to the Superintendent in writing within five (5)
school days. The Superintendent shall review the Principal’s decision and
issue a written decision within ten (10) school days. If the aggrieved party is
still not satisfied with the outcome, the aggrieved party may file a written
request for review by the School Board within ten (10) school days of the
Superintendent’s decision. The School Board will adhere to all applicable
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New Hampshire Department of Education administrative rules.
b. The procedures under RSA 193:13, Ed 317, and District policies establish the
due process and appeal rights for students disciplined for acts of bullying.
c. The School Board or its designee will inform parents of any appeal rights they
may have to the New Hampshire State Board of Education.
17. School Officials (RSA 193-F:4, II(n)) The Superintendent of Schools is responsible for

ensuring that this policy is implemented. In order to facilitate the implementation of this
policy.
18. Capture of Audio Recordings on School Buses Pursuant to RSA 570-A:2, notice is

hereby given that the Board authorizes audio recordings to be made in conjunction with
video recordings of the interior of school buses while students are being transported to
and from school or school activities. The Superintendent shall ensure that there is a sign
informing the occupants of school buses that such recordings are occurring.
19. Use of Video or Audio Recordings in Student Discipline Matters The District

reserves the right to use audio and/or video recording devices on District property
(including school buses) to ensure the health, safety and welfare of all staff, students and
visitors. Placement and location of such devices will be established in accordance with
the provisions of Policies EEAA, EEAE and ECAF.
a. In the event an audio or video recording is used as part of a student discipline
proceeding, such video may become part of a student’s education record. If an
audio or video recording does become part of a student’s education record, the
provisions of Policy JRA shall apply.
b. The Superintendent is authorized to contact the District’s attorney for a full
legal opinion relative in the event of such an occurrence.

Legal References:
RSA 193-F:3, Pupil Safety and Violence Prevention Act
RSA 570-A:2, Capture of Audio Recordings on School Buses Allowed
NH Code of Administrative Rules, Section Ed 306.04(a)(8), Student Harassment

Policy JLDBA – Behavior Management & Intervention
It is the policy of the Board to promote good behavior in a safe and orderly environment
where all students can be fully engaged in the learning process. To ensure that our students and
staff are protected against disruptive behavior, the board directs the Superintendent to set forth
procedures for behavior management and interventions that are designed to maintain a positive
environment conducive to learning.
Student conduct that disrupts class work, involves disorder, or invades the rights of others
will not be tolerated and may be cause for suspension or other disciplinary action.
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The administration of disciplinary action will focus both on consequences and on
changing or managing inappropriate behavior.
It is important that there be careful evaluation of the individual situation so that the
school's response to the student is appropriate.
If the student has an Individualized Education Program (IEP), the process will follow
federal and state laws governing special education.
All available resources should be utilized, including preventive and responsive
interventions to support students' needs. These interventions should include psychological,
curricular, and behavioral services, which should take place within classrooms, schools, and
alternative settings. Exclusion from the classroom should be the disciplinary action of last resort.
The Superintendent will also ensure that classroom behavior management skills are
addressed through professional development, and that there is an adequate system of record
keeping regarding disciplinary infractions and interventions.
The use of corporal punishment is prohibited in District schools.
This policy will be reviewed on an ongoing basis in accordance with the Board’s policy
review process.

Student Rights
1. All students (in matters of discipline) are entitled to treatment that is fair, consistent, and

appropriate to the infraction or offense.
2. All students have the right to be informed of the school rules and procedures by which the
school is governed and by which discipline may be exercised.

Student Responsibilities
1. Students have the responsibility to be aware of all rules and regulations for student

behavior and to conduct themselves in accordance with them.
2. Students have the responsibility to assume that until a rule is waived, altered, or

repealed it is in full effect.

Suspension - Due Process
Students who fail to abide by the rules and regulations of the school and whose actions
interfere with the educational process may be reprimanded, given detention, suspended, or
dismissed.
If it becomes necessary to consider suspending a student the following actions will be taken:
1. The student will be told the reason why he/she has been sent or called to the office and by
whom.
2. The student will have an opportunity to speak on his/her own behalf.
3. Following the student’s explanation, a decision shall be made relative to the necessary action
to be taken.
4. Whenever an incident occurs that may lead to a suspension, the principal or assistant principal
shall proceed in the following manner.
A. Immediately remove a student whose conduct disrupts the academic atmosphere of the
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school, endangers fellow students, teachers, or school officials, or damages property.
Except in cases of disruption where circumstances make it vital that one or several pupils
be removed from the school property immediately, no pupil shall be released from the
school day without notifying the parent in person or by telephone.
B. If possible, a written notice will be mailed to the student and parents within 24 hours
stating the reason for the removal from school. An attempt will be made to reach the
parent or guardian by phone to inform them of the suspension.

Appeals Process
In the event that a parent or student is not satisfied with the discipline process, the following
procedure must be followed:
●
●
●
●

Step 1:  Make an appointment and discuss the problem with the teacher.
Step 2: If not satisfied with Step 1, make an appointment and discuss the matter with the
Principal.
Step 3: If not satisfied with Step 2, make an appointment and discuss the matter with the
Superintendent of Schools.
Step 4: If not satisfied with Step 3, call the Superintendent’s office and ask to be placed on the
agenda of the next School Board meeting. The decision of the School Board is final. (Please note
– only external suspensions are appealable to the School Board)

School Administrative Unit #58 Policy

JLCF

Category P

WELLNESS POLICY
1.

The Board recognizes the importance of proper nutrition and developmentally appropriate physical activity
as ways of promoting healthy lifestyles, minimizing childhood obesity, and preventing other diet-related
chronic diseases. The Board also recognizes that health and student success are interrelated. It is, therefore,
the goal of the Board that the learning environment positively influences a student's understanding, beliefs,
and habits as they relate to good nutrition and physical activity. The goals of the wellness policy are:

a. The District shall teach, encourage, support and model healthy eating habits for
students.
b. The District shall teach, encourage, support, and model age appropriate daily physical
activity.
c. The District shall educate students, employees, school board and community members
to the important benefits of a healthy lifestyle.
d. The District will promote fruits, vegetables, whole-grain products, low-fat and fat-free
dairy products and healthy food preparation methods;
e. The Schools shall comply with the nutrition guidelines outlined in this policy in a
manner designed to facilitate the adoption of healthier eating habits such that 100%
compliance is achieved no later than the 2017/2018 School Year.
2. Wellness Committee: The District will convene a representative district wellness
committee (hereto referred to as the DWC or work within an existing school health
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committee) that meets at least four times per year to establish goals for and oversee
school health and safety policies and programs, including development, implementation
and periodic review and update of this district-level wellness policy (heretofore referred
as “wellness policy”).
The Superintendent or designee(s) will convene the DWC and facilitate development of
and updates to the wellness policy, and will ensure each school’s compliance with the
policy.
3. Nutrition Guidelines: The School District’s nutritional standards are based upon
standards established by the USDA. These nutrition guidelines apply to all foods
available to students on school grounds during the school day, including but not limited
to, the school lunch and breakfast program, foods and beverages sold in vending
machines/school stores and as part of classroom lessons/activities, parties, celebrations or
fundraising efforts. As needed the Wellness Committee will request that the
Superintendent notify each School Board regarding any changes that have occurred in
federal and state nutrition guidelines that need to be reflected in this Policy.
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WELLNESS POLICY
(continued)
a. School Meals: School Meals served in the District shall meet or exceed the nutrition
requirements established by the USDA, laws, and regulations. Administration of the school meal
program will be by qualified school food service staff.  School lunches and breakfast programs will
offer a variety of foods and choices for students. Nutritional information about school meals will be
available for students and parents through menus, websites and other appropriate school media.
b. Free and Reduced Meals: Eligibility for and distribution of free and reduced priced
meals will be provided with confidentially in accordance with state and federal
requirements.
c. Breakfast & Lunch: In order to meet the nutritional needs of children and enhance
their ability to learn it is recommended that all schools in the District provide a
breakfast program in
addition to their already established lunch programs.
d. Meal Times and Scheduling: Schools whenever possible:

(1) Shall ensure students have sufficient time to eat breakfast and lunch in accordance
with the federal Hunger Free Kids Act of 2010
(2) Shall schedule meal periods at appropriate times. Lunch should normally be
scheduled between 11:00 AM and 1:00 PM.
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(3) Shall not schedule tutoring, club, or organizational meetings/activities during
mealtimes, unless students may eat during such activities
(4) Shall schedule lunch periods to follow recess periods.
e. Food Sales: All food items available through schools and school functions should meet or exceed
nutritional standards per federal guidelines. To support healthy food choices and improve student health
and well-being, all foods and beverages outside the reimbursable school meal programs that are sold to
students on the school campus during the school day will meet or exceed the USDA Smart Snacks
nutrition standards.
(1) Elementary Schools. The school food service program will approve and provide all food and beverage
sales to students in elementary schools. Foods in elementary schools should be sold as balanced meals.
(2) Middle/Junior High and High Schools. In middle/junior high and high schools, all Foods and
beverages sold individually outside the reimbursable school meal programs (including those sold through
a la carte [snack] lines, vending machines, school stores, concessions, fundraising, etc.) to students
during the school day, will meet the following nutrition and portion size standards:
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(continued)
(a) Beverages: Beverages sold on school property include: plain bottled water, low fat or skim milk,
100% fruit juices, 100% vegetable juice, light juice, low-fat or fat free chocolate milk (trivial
amount of caffeine). Beverages not sold on school property include: soda, caffeinated drinks
(coffee, hot chocolate, ice tea, and sodas), sports drinks, lemonade, and punch.
(b) Foods: Any item sold individually:
Shall meet or exceed nutritional guidelines established by the USDA.
Shall have no more than 35% of its calories from fat (excluding nuts, seeds, peanut butter, and
other nut butters) and 10% of its calories from saturated fat and 0% from trans-fat;
Shall have no more than 35% of its weight from added sugars;
Shall contain no more than 230 mg of sodium per serving for chips, cereals, crackers, French
fries, baked goods, and other snack items; will contain no more than 480 mg of sodium per serving
for pastas, meats, and soups;
Shall contain no more than 480 mg of sodium for pizza, sandwiches, and main dishes.
A choice of at least two fruits and/or non-fried vegetables shall be offered for sale at any location
on the school site where foods are sold. Such items could include, but are not limited to, fresh
fruits and vegetables; 100% fruit or vegetable juice; fruit-based drinks that are at least 50% fruit
juice and that do not contain additional caloric sweeteners; cooked, dried, or canned fruits (canned
in fruit juice or light syrup); and cooked, dried, or canned vegetables (that meet the above fat and
sodium guidelines).
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(c) Portion Sizes : Schools will follow the Smart Snack Guidelines.
f. Fundraising Activities: To support children's health and school nutrition-education
efforts, school sponsored fundraising activities (direct school affiliation) will not involve
food or will use only foods that meet the above nutrition and portion size standards for
foods and beverages sold individually. Schools will encourage fundraising activities that
promote physical activity. The school district will make available a list of ideas for
acceptable fundraising activities.
g. Celebrations and Rewards: All foods offered on the school campus will meet or exceed
the USDA Smart Snacks in School nutrition standards including through:
1. Celebrations and parties. The district will provide a list of healthy party ideas to
parents and teachers, including non-food celebration ideas. Healthy party ideas are
available from the Alliance for a Healthier Generation and from the USDA.
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(continued)
2. Classroom snacks brought by parents. The District will provide to parents a list of foods
and beverages that meet Smart Snacks nutrition standards.
3. Rewards and incentives. The District will provide teachers and other relevant school staff
a list of alternative ways to reward children. Foods and beverages will not be used as a
reward, or withheld as punishment for any reason, such as for performance or behavior.
h. Snacks: Snacks served during the school day or in after-school care or enrichment programs will make a
positive contribution to children's diets and health, with an emphasis on serving fruits and vegetables as the
primary snacks and water as the primary beverage.
Schools will assess if and when to offer snacks based on timing of school meals, children's nutritional needs,
children's ages, and other considerations. The district will disseminate a list of healthful snack items to teachers,
after-school program personnel, and parents.
i. School Store: Food and beverage items sold in the school store will meet guidelines of this policy. Food
items in the school store will not be sold when the school food services program is open for sale. (Food
items available after lunch and after school.)
j. Extra-Curricular Meals: When arrangements can be made through the food service program, food and
beverage items that meet the guidelines of this policy will be made available to students. Examples of
activities include but are not limited to: Athletic teams and clubs.
4. Classroom Activities: Schools shall discourage the use of food items for instructional purposes unless it is
essential to a curriculum area. This is especially the case for those food items that do not meet the
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nutritional standards for foods as outlined in this policy.

5. Physical Activity: Children and adolescents should participate in at least 60 minutes of
physical activity every day. A substantial percentage of students’ physical activity can be
provided through a comprehensive school physical activity program (CSPAP). A CSPAP
reflects strong coordination and synergy across all of the components: quality physical
education as the foundation; physical activity before, during and after school; staff
involvement and family and community engagement and the district is committed to
providing these opportunities. Schools will ensure that these varied physical activity
opportunities are in addition to, and not as a substitute for, physical education.
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(continued)
Physical activity during the school day (including but not limited to recess, classroom
physical activity breaks or physical education) will not be withheld as punishment for any
reason. The district will provide teachers and other school staff with a list of ideas for
alternative ways to discipline students.
To the extent practicable, the District will ensure that its grounds and facilities are safe and
that equipment is available to students to be active. The District will conduct necessary
inspections and repairs.
6. Other Activities That Promote School Wellness: The District will integrate wellness
activities across the entire school setting, not just in the cafeteria, other food and beverage
venues and physical activity facilities. The District will coordinate and integrate other
initiatives related to physical activity, physical education, nutrition and other wellness
components so all efforts are complementary, not duplicative, and work towards the same
set of goals and objectives promoting student well-being, optimal development and
strong educational outcomes.
Schools in the District are encouraged to coordinate content across curricular areas that
promote student health, such as teaching nutrition concepts in mathematics, with
consultation provided by either the school or the District’s curriculum experts.
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All efforts related to obtaining federal, state or association recognition for efforts, or
grants/funding opportunities for healthy school environments will be coordinated with
and complementary to the wellness policy, including but not limited to ensuring the
involvement of the DWC/SWC.
All school-sponsored events will adhere to the wellness policy guidelines. All
school-sponsored wellness events will include physical activity and healthy eating
opportunities when appropriate
7. Nutrition Guidelines for Reimbursable School Meals: In no circumstances will the guidelines for
reimbursable school meals be less restrictive than the regulations and guidance issued by the US Secretary
of Agriculture as applicable to schools. Foods should be served with consideration toward variety, appeal,
taste, safety, and packaging to ensure that students will participate in consuming high quality meals.
8. Plan for Measuring Implementation: The School Board instructs the Superintendent to establish
procedures for implementation of this policy that include targets in support of the goals set forth in this
Policy. Each Building Principal is charged with the operational responsibility for ensuring that their school
follows the guidelines set forth in this policy and implements strategies for achieving the targets set forth in
the procedures established by the Superintendent. The Wellness Committee will periodically assess the
nutrition
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WELLNESS POLICY
(continued)
and physical activity environment throughout the District and provide input to each Building Principal and the
Superintendent regarding progress on the current targets, recommend any new targets and identify strategies
in support of the goals stated in this Policy. The Superintendent and Building Principals will decide upon
the targets and strategies in support of the goals stated in this Policy. Periodic progress reports will be
provided to the School Board.

9. Nutrition Promotion: The District will promote healthy food and beverage choices for
all students throughout the school campus, as well as encourage participation in school
meal programs. This promotion will occur through at least ensuring 100% of foods and
beverages promoted to students meet the USDA Smart Snacks in School nutrition
standards.
10. Community Involvement: The Board will establish a Wellness Committee that will periodically assess the
nutrition and physical activity environment throughout the District. This group will assess progress on the
current goal targets; recommend any new goal targets and identify strategies for achieving them. The
committee will be appointed by the School Board in consultation with the Superintendent. The Committee
will consist of a group representing parents, students, the school's food service program, the School Board,
administrators, regular and wellness related faculty and staff as well as members of the public with
wellness related expertise, such as PE teachers and nursing staff. The purpose of this advisory Committee
is to provide content area expertise and community input.

11. Annual Notification of Policy: The District will actively inform families and the public
each year of basic information about this policy, including its content, any updates to the
policy and implementation status. The District will make this information available via
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the district website and student/parent handbooks. The District will provide as much
information as possible about the school nutrition environment. This will include a
summary of the District’s events or activities related to wellness policy implementation.
Annually, the District will also publicize the name and contact information of the
District/school officials leading and coordinating the committee, as well as information
on how the public can get involved with the school wellness committee.
12. Triennial Progress Assessments: At least once every three years, the District will
evaluate compliance with the wellness policy to assess the implementation of the policy
and include:
▪

▪

▪

The extent to which schools under the jurisdiction of the District are in compliance with
the wellness policy;
The extent to which the District’s wellness policy compares to the Alliance for a
Healthier Generation’s model wellness policy; and
A description of the progress made in attaining the goals of the District’s
wellness policy
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The DWC, in collaboration with individual schools, will monitor schools’ compliance with this
wellness policy.
The District will actively notify households/families of the availability of the triennial
progress report.
Legal References:
RSA 189:11-a, Food and Nutrition Programs
Section 204 of Public Law 108-265, Child Nutrition and WIC Reauthorization Act of
2004
NH Code of Administrative Rules, Section Ed. 303.01 (g), Duties of School Boards
NH Code of Administrative Rules, Section Ed. 306.11, Food & Nutrition Services
NH Code of Administrative Rules, Section Ed. 306.40, Health Education Program
NH Code of Administrative Rules, Section Ed. 306.41, Physical Education Program
1st Reading: August 19, 2010
2nd Reading & Adoption: September 23, 2010
Review and Adoption: April 18, 2017
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CHILDREN’S INTERNET PROTECTION ACT (CIPA)
Internet Access
High speed internet is being provided in multiple ways. Internet service is provided to
Stark Village School, Stratford Public School, Groveton Elementary School, Groveton High
School and the SAU #58 Central Office.
Firewall Security
A firewall system is provided that allows only users with login names and passwords
access to the Local Area Network (LAN). This firewall provides protection against internet
hacking. The firewall provides information as to what websites have been visited by users. This
information includes: time, date, sites visited, duration of the visit, and the computer used during
visits.
Content Filtering
Internet content filtering is used to monitor internet activity on the LAN and blocks
attempts to access sites which have been determined to be inappropriate for school use. The lists
of inappropriate sites are updated on a regular basis. District Technology Coordinators add sites
to the filtering access list. With permission from the Technology Coordinator, teachers are given
access to override the filter for the purpose of research and use in the classroom.
Acceptable Use Policies
The SAU #58 Board has adopted the following policies relating to the use of technology:
● Acceptable Use Policy
● School District Internet Access for Students (EGA)
● Online/Virtual Education (IMBA)
● Computer Security, Email, and Internet Communication (EHAA)
● SAU #58 Technology & Security Policies

65

ACCEPTABLE USE POLICY
Computer Network & Internet Access
Acceptable Terms and Conditions
Acceptable Use - The use of your account must be consistent with the educational and
operational policies and procedures of the school district. The use of other organization's
networks or computing resources is subject to the rules and limitations of those organizations or
networks. Transmission of any material in violation of any United States or state statute or
regulation is strictly prohibited. This includes but is not limited to: copyrighted or trade secret
material, threatening or obscene material, and criminal activity. The use of the network for
commercial activities, product solicitations, or political lobbying is also prohibited.
Inappropriate use will be reported to the responsible authorities. All parent/student handbook
policies apply when using the computer.
Privileges - The use of the SAU-58 Network is a privilege, not a right, and inappropriate use will
result in the cancellation of those privileges. The system administrators will determine what is
appropriate use based upon the guidelines established in this document, and any subsequent
modifications hereto, and SAU-58 policies and procedures. The schools within SAU-58 reserve
the right to terminate, suspend, or otherwise limit, network access at any time and to inspect or
review accounts and files for security purposes. Such decisions of the school are final.
Security Stance – That which is not expressly permitted is prohibited. If any activity is not
expressly permitted in this policy or related policies, assume that the activity is prohibited. (If in
doubt, ask your teacher.)
Netiquette - You are expected to comply with the generally accepted rules of network etiquette.
■ Comply with all school rules regarding behavior and personal conduct.
■ Use appropriate language. Do not swear, use vulgarities, or other inappropriate language.
■ Do not use the system for cyber bullying, frivolous, harassing, or inconsiderate purposes, or
to disrupt another person’s use of the system.
■ Do not reveal personal addresses or phone numbers.
■ Electronic mail (e-mail) is not guaranteed to be private. System administrators have access
to all e-mail and reserve the right to monitor the use of the district’s network, including
e-mail.
■ Any use of the network which is not beneficial to the network or to students’ educational
well-being is prohibited.
■ Use of the computer to access inappropriate pictures, graphics and/or language is
prohibited.
■ Do not use another person’s network account.
Permission from building Technology Coordinator or Teacher is required for the following:
■ Changing of settings (i.e. desktop).
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■
■
■

E-mail or chat by students.
Downloading music, games or other software.
Any method to circumvent the school web filtering system to access blocked websites.

Reliability – SAU-58 cannot be held responsible for any lost resources or damages incurred
through the use of this account.
Security - Users of the system agree not to violate or attempt to violate system security or
intentionally interfere with system performance, or access to another person's account, files, or
password. Individuals may be denied access to the system based upon security violations of
other computer systems.
Fee Services - Without the express permission of a sponsoring teacher, you may not use the
network to access any database, service, or download data or software which charges a fee for
such service or access. If you do any of the foregoing you are liable for any and all charges.
Terms and Conditions - These terms and conditions reflect the entire agreement of the parties
and supersede all prior oral or written agreements. The school district reserves the right to
modify these terms and conditions at any time. These terms and conditions shall be governed by
the laws of the State of N.H., the United States of America, and the applicable policies of
SAU-58.
Directions: After reading the SAU-58 Computer Network & Internet Access Terms and
Conditions please read and fill out the appropriate portions completely and legibly. The
signature of a parent or guardian is also required if you are under 18 years of age. Please return
the signed contract to the Technology Coordinator and keep the policy for your records.
*******************************************************************
User: I have read and understand the SAU-58 Computer Network & Internet Access Acceptable
Terms and Conditions and agree to abide by the stated terms and conditions when using the
computer network. Should I commit any violation, my access privileges may be revoked, and
school disciplinary actions and/or appropriate legal action may be taken
Student Name (please print):___________________________________________
Student Signature: ___________________________________________________
Date:
_____/_____/______
*******************************************************************
PARENT OR GUARDIAN (if the applicant is under the age of 18 a parent or guardian must also
read and sign this agreement). As the parent or guardian of this student I have read the Terms
and Conditions for the NSD NETWORK. I understand that this access is designed for
educational purposes and the NSD has taken precautions to eliminate controversial material.
However, I recognize it is impossible for the district to restrict access to all controversial
materials and I will not hold them responsible for materials acquired for the network. I hereby
give my permission to issue an account for my child and certify that the information contained
on this form is correct.
Parent/Guardian (please print):___________________________________
Parent/Guardian Signature:______________________________________
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COMPUTER SECURITY, E-MAIL AND INTERNET COMMUNICATIONS POLICY
1. The Board has established this policy with regard to access and disclosure of electronic
data composed, stored, sent, or received by employees using the District computer system. This
policy is designed to protect the safety and security of the District's computer systems including
E-mail and internet use.
2. The District intends to enforce the rules set forth below and reserves the right to change
these rules at any time.
a. The computer hardware system, software and E-mail system are owned by the District,
and all messages or data composed, stored, sent, or received using the system are and remain the
private property of the District. They are not the property of the employee.
b. The computer and E-mail system is to be used for business purposes only. Personal
business is unauthorized and should not be conducted on the system.
c. The electronic mail system may not be used to solicit or proselytize for commercial
ventures, religious or political causes, outside organizations, or other non-job-related
solicitations.
d. The District prohibits discriminatory, harassing, or offensive materials in any form of
media. Among those which are considered offensive are any messages which contain sexual
implications, racial slurs, gender-specific comments, or any other comments that offensively
address someone's age, sexual orientation, religious or political beliefs, national origin, or
disability.
e. The electronic mail system shall not be used to send (upload) or receive (download)
copyrighted materials, trade secrets, proprietary financial information, or similar materials
without prior authorization.
f. The District reserves, and intends to exercise without prior notice, the right to read,
review, audit, intercept, access or disclose any and all information on an employee's
computer system or messages created, received or sent over the electronic mail system
for any purpose, even if coded or passworded.
g. The confidentiality of any message or data should not be assumed. Even when a message
is erased, it is still possible to retrieve and read that message. The use of passwords for security
does not guarantee confidentiality, or that the District will not retrieve it. All passwords must be
disclosed to the computer administrator.
h. Any communications created, sent, or retrieved using E-mail may be read by individuals
other than the intended recipient.
1 of 2

68

COMPUTER SECURITY, E-MAIL AND INTERNET COMMUNICATIONS POLICY
(continued)

i. Notwithstanding the District's right to retrieve and monitor any E-mail messages, such
messages should be treated as confidential by other employees and accessed only by the
intended recipient. Employees are not authorized to retrieve or read any E-mail that is not
sent to them. Any exception to this policy must receive prior approval by the
Superintendent.
j. Any employee who violates this policy or uses the computer system or electronic mail
system for improper purposes shall be subject to discipline up to and including discharge.
k. The District has the authority to terminate or limit access to any program at any time.
l. Personal disks cannot be used on the system unless pre-authorized by the computer
coordinator.
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Stark School District Internet Policy (EHAA)
Student Contract
I have read the Internet Policy (EHAA) for the Stark Village School. I understand that I
must obey the rules of the policy and the rules of the teacher supervising me. I will not use the
Internet without the supervision of a teacher or staff member. My parents (or guardians) and I
have talked about the importance of using the Internet responsibly.
Student Signature____________________________________

Date______________

Parent/Guardian Permission
I have read the Internet Policy (EHAA) for the Stark Village School and understand the
guidelines of the policy. I have discussed the importance of responsible use of the Internet with
my child(ren). I hereby give permission for my child _________________________ to use the
Internet for educational purposes.
___________________________________
Parent/Guardian Signature

______________
Date

Notice of Parental Acknowledgement
We have read and understand this Parent-Student handbook. I accept its use at the Stark Village
School for the safety and education of all students.
_________________________
Signature of Student
_________________________
Date

____________________________
Signature of Parent/Guardian
_________________________
Date

Media Acknowledgement Notice
We are continuously working on updating our website. These updates may include pictures and
videos of the children participating in different activities. We also maintain a Facebook Page and
submit articles to the local newspapers that may include pictures.
_________________________
Signature of Parent/Guardian

_________________________
Date

If you do not wish to have your child’s photo or video used in this manner,
please initial here_____
PLEASE RETURN the signature pages to the Stark Village School.
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